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ENROLLED SENATE BILL No. 322
AN ACT to am end sections 11, 19, 27, 29, 43, 40, 50, and 75 of Act No. 1 of the Public A cts of the E x tra  Session of 

1936, entitled as am ended “An act to pro tect the welfare of the people of this s ta te  through the estab lishm ent of an 
unemployment com pensation fund, and to provide for the d isbursem ent thereof; to create  certain  o ther funds; to create 
the Michigan em ploym ent security  commission, and to  prescribe its powers and duties; to provide for the protection of 
the people of this s ta te  from the hazards of unem ploym ent; to levy and provide for contributions from em ployers; to 
provide for the collection of such contributions; to en te r into reciprocal agreem ents and to cooperate with agencies of 
the United S ta tes and of o the r s ta te s  charged w ith the adm inistration  of any unem ploym ent insurance law; to furnish 
certain information to certain  governm ental agencies for use in adm inistering public benefit and child support program s 
ami investigating a nd prosecuting  fraud; to  provide for the paym ent of benefits; to provide for appeals from 
redeterminations, decisions and notices of assessm ents; and for referees and a board of review' to hear and decide the 
issues arising from redeterm inations, decisions and notices of assessm ent; to  provide for the cooperation of this s ta te  
and compliance with the provisions of the social security  act and the W agner-Peyser act passed by the Congress of the 
United S tates of America; to provide for the establishm ent and m aintenance of free public em ploym ent offices; to 
provide for the tran sfe r of funds; to make appropriations for carry ing  out the provisions of th is act; to prescribe 
remedies and penalties for the violation of the provisions of th is act; and to repeal all acts and parts  of acts inconsistent 
with the provisions of this ac t,” section 11 as am ended by Act No. 279 of the Public Acts of 1998, sections 19, 27, 29, 4(5, 
and 50 as am ended and section 75 as added by Act No. 102 of the Public A cts of 1994, and section 43 as am ended by Act 
No. 70 of the Public Acts of 1980, being sections 421.11, 421.19, 421.27, 421.29, 421.43, 421.46, 421.50, and 421.75 of the 
Michigan Compiled Laws.

The People o f  The S ta le o f  M ichigan enact:

Section 1. Sections 11, 19, 27, 29, 43, 46, 50, and 75 of Act No. 1 of the Public Acts of the E x tra  Session of 1936, 
section 11 as am ended by Act No. 279 of the Public Acts of 1993, sections 19, 27, 29, 46, and 50 as am ended and section 
75 as added by Act No. 1(52 of the Public Acts of 1994, and section 43 as am ended by Act No. 70 of the Public Acts of 
1986, being sections 421.11, 421.19, 421.27, 421.29, 421.43, 421.46, 421.50, and 421.75 of the Michigan Compiled Laws, are 
amended to read as follows:

Sec. 11. (a) In the adm inistration of this act, the commission shall cooperate w ith the appropriate  agency of the 
United S tates under the  social security  act. The commission shall make reports , in a form and containing inform ation as 
the appropriate agency of the  U nited S ta tes  may from tim e to tim e require, and shall comply w ith such provisions as 
the appropriate agency of the U nited S ta te s  may from tim e to  tim e prescribe to  assure the co rrectness and verification 
of the reports. The commission, sub ject to th is act, shall comply w ith the regulations prescribed by the  appropriate  
agency of the United S ta tes  re la ting  to the receip t or expenditure of such sum s as may be allotted and paid to this s ta te
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for the purpose of assisting in the administration of this act. As used in this section, “social security act” means the 

social security act, chapter 531, 49 Stat. 620.

(b) (1) Information obtained from any employing unit or individual pursuant to the administration of this act, and 

determinations as to the benefit rights of any individual shall be held confidential and shall not be disclosed or open to 

public inspection other than to public employees in the performance of their official duties pursuant to this act in any 

manner revealing the individual’s or the employing unit’s identity. However, all of the following apply:

(1) Information in the commission’s possession that may affect a claim for worker’s disability compensation under the 

worker’s disability compensation act of 1969, Act No. 317 of the Public Acts of 1969, being sections 418.101 to 418 941 

of the Michigan Compiled Laws, shall be available to interested parties, regardless of whether the commission is a party 

to an action or proceeding arising under Act No. 317 of the Public Acts of 1969.

(ii) Any information in the commission’s possession that may affect a claim for benefits or a charge to an employer's 

rating account shall be available to interested parties.

(in) Except as provided in this act, such information and determinations shall not be used in any action or proceeding 

before any court or administrative tribunal unless the commission is a party to or a complainant in the action or 

proceeding, or unless used for the prosecution of fraud, civil proceeding, or other legal proceeding pursuant to 

subdivision (2).

(w) Any report or statement, written or verbal, made by any person to the commission, any member of the 

commission, or to any person engaged in administering this law shall be a privileged communication, and a person, firm, 

or corporation shall not be held liable for slander or libel on account of a report or statement. Such records and reports 

in the custody of the commission shall be available for examination by the employer or employee affected.

(v) Subject to restrictions as the commission may by rule prescribe, information in the commission’s possession may 

be made available to any agency of this or any other state, or any federal agency, charged with the administration of an 

unemployment compensation law or the maintenance of a system of public employment offices; the bureau of internal 

revenue of the United States department of the treasury; or the social security administration of the United States 

department of health and human services.

(vi) Information obtained in connection with the administration of the employment service may be made available to 

persons or agencies for purposes appropriate to the operation of a public employment service. Subject to such 

restrictions as the commission may by rule prescribe, the commission may also make such information available to 

agencies of other states which are responsible for the administration of public assistance to unemployed workers, and 

to the departments of this state. Information so released shall be used only for purposes not inconsistent with the 

purposes of this act.

(vii) The commission may make available to the department of treasury information collected for the income 

eligibility and verification system begun on October 1, 1988 for the. purpose of detection of potential tax fraud in other 

areas.

(viii) Upon request, the commission shall furnish to any agency of the United States charged with the administration 

of public works or assistance through public employment, and may furnish to any state agency similarly charged, the 

name, address, ordinary occupation, and employment status of each recipient of benefits and the recipient’s rights to 

further benefits under this act.

(ix) Subject to restrictions as the commission may prescribe, by rule or otherwise, the commission may also make 

such information available to colleges, universities, and public agencies of this state for use in connection with research 

projects of a public service nature. A person associated with such institutions or agencies shall not disclose the 

information in any manner which would reveal the identity of any individual or employing unit from or concerning 

whom the information was obtained by the commission.

(x) The commission may request the comptroller of the currency of the United States to cause an examination of the 

correctness of any return or report of any national banking association rendered pursuant to this act, and may, in 

connection with the request, transmit the report or return to the comptroller of the currency of the United States as 

provided in section 3305(c) of the internal revenue code.

(2) The commission shall disclose to qualified requesting agencies, upon request, with respect to an identified 

individual, information in its records pertaining to the individual’s name; social security number; gross wages paid 

during each quarter; the name, address, and federal and state employer identification number of the individual’s 

employer; any other wage information; whether an individual is receiving, has received, or has applied for 

unemployment benefits; the amount of unemployment benefits the individual is receiving or is entitled to receive; the 

individual’s current or most recent home address; whether the individual has refused an offer of work and if so a 

description of the job offered including the terms, conditions, and rate of pay; and any other information which the 

qualified requesting agency considers useful in verifying eligibility for, and the amount of, benefits. For purposes of this 

subdivision, “qualified requesting agency” means any state or local child support enforcement agency responsible for 

enforcing child support obligations under a plan approved under part d of Title IV of the social security act, 42 U.S.C. 

651 to 669; the United States department of health and human services for purposes of establishing or verifying
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eligibility or benefit am ounts under T itles II and XVI of th e  social security  act, 42 U.S.C. 401 to  438 and 42 U.S.C. 1381 
to 1383d; the U nited S ta tes  d ep artm en t of agricu lture for the purposes of determ ining eligibility for, and am ount of, 
benefits under the food stam p program  established under the food stam p act of 1977, 7 U.S.C. 2011 to 2032; and any 
other state or local agency of th is o r any o ther s ta te  responsible for adm inistering  the following program s:

(i) The aid to families w ith  dependen t children program  under p a r t a of T itle IV of the social security  act, 42 U.S.C. 
601 to 617.

(it) The medicaid program  under T itle XIX of the social security  act, 42 U.S.C. 1396 to 1396u.

(Hi) The unem ploym ent com pensation program  under section 3304 of the in ternal revenue code of 1954, 26 U.S.C. 
3304.

(iv) The food stam p program  under the food stam p act of 1977, 7 U.S.C. 2011 to 2032.

(v) Any s ta te  p rogram  under a plan approved under T itle I, X, XIV, or XVI of the  social security  act, 42 U.S.C. 301 
to 306, 42 U.S.C. 1201 to  1206, 42 U.S.C. 1351 to  1355, and 42 U.S.C. 1381 to 1383d.

(vi) Any program  adm inistered  under the social w elfare act, A ct No. 280 of the Public A cts of 1939, being sections 
400.1 to 400.119b of the Michigan Compiled Laws.

The inform ation shall be disclosed only if the qualified requesting  agency has executed an ag reem ent w ith the 
c o m m is s io n  to obtain such inform ation and if the inform ation i s  requested  for the purpose of determ in ing  the eligibility 
of applicants for benefits, o r the type and am ount of benefits for which applicants a re  eligible, under any of the  program s 
listed above or under T itles II  and XVI of the social security  act; for establish ing and collecting child suppo rt obligations 
from, and locating individuals owing such obligations which are being enforced pu rsuan t to a plan described in section 
454 of the social security  act, 42 U.S.C. 654; or for investigating  or prosecuting alleged fraud under a n y  of these 
programs.

The commission shall cooperate w ith the d ep artm en t of social services in establish ing th e  com puter d a ta  m atching 
system authorized in section 83 of A ct No. 280 of the Public Acts of 1939, being section 400.83 of the Michigan Compiled 
Laws, to transm it the inform ation requested  on a t least a q uarte rly  basis. The inform ation shall not be released unless 
the qualified requesting  agency ag rees to reim burse the commission for the costs incurred in furnishing the inform ation.

In addition to the  requ irem en ts of th is section, except as la te r provided in th is subdivision, all o ther requirem ents 
with respect to confidentiality of inform ation obtained in the adm inistration of this act shall apply to the use of the 
information by the officers and em ployees of the qualified requesting  agencies, and the sanctions imposed under this act 
for improper disclosure of the inform ation shall be applicable to such officers and employees. A qualified requesting  
agency may redisclose inform ation only to the following individuals or agencies: (1) the  individual who is the subject of 
the information, (2) an a tto rn ey  or o ther duly authorized agen t rep resen ting  the  individual if the inform ation is needed 
in connection w ith a claim for benefits against the requesting  agency, or (3) any criminal or civil prosecuting  au thorities 
acting for o r on behalf of the requesting  agency.

The commission is authorized to e n te r  into an ag reem ent with any qualified requesting  agency for the  purposes 
described in th is subdivision. Such agreem ent or ag reem ents m ust comply w ith all federal laws and regulations 
applicable to such agreem ents.

(3) The commission shall enable the U nited S ta tes  departm en t of health  and human services to obtain prom pt access 
to any wage and unem ploym ent benefit claims inform ation, including any inform ation th a t m ight be useful in locating 
an absent p a ren t or an absen t p a re n t’s em ployer, for purposes of section 453 of the social security  act, 42 U.S.C. 653, in 
carrying out the child support enforcem ent program  under title  IV. Access to the inform ation shall not be provided 
unless the requesting  agency agrees to  reim burse the commission for the  costs incurred in furnishing the  inform ation.

(4) Upon request accompanied by presen tation  of a consent to the release of inform ation signed by an individual, the 
commission shall disclose to  the U nited S ta tes departm en t of housing and urban developm ent and any s ta te  or local 
public housing agency responsible for verifying an applicant’s o r partic ipan t’s eligibility for, or level of benefits in, any 
housing assistance program  adm inistered  by the U nited S ta te s  departm en t of housing and urban developm ent, the 
name, address, wage inform ation, w hether an individual is receiving, has received, or has made application for 
unemployment benefits, and the am ount of unem ploym ent benefits the individual is receiving or is entitled  to  receive 
under this act. This inform ation shall be used only to determ ine an individual’s eligibility for benefits or the am ount of 
benefits to which an individual is entitled  under a housing assistance program  of the  U nited S ta tes d epartm en t of 
housing and urban developm ent. The inform ation shall not be released unless the  requesting  agency agrees to 
reimburse the commission for the costs incurred in furnishing the information. F o r purposes of th is subsection, “public 
housing agency” m eans an agency described in section 3(b)(6) of the U nited S ta te s  housing ac t of 1937, 42 U.S.C. 1437a.

(c) The commission is authorized to e n te r  into agreem ents w ith the appropriate  agencies of o ther s ta te s  or the 
federal governm ent w hereby potential r igh ts to benefits accum ulated under the unem ploym ent com pensation laws of 
other sta te s  or such a law of the federal governm ent, or both, may constitu te  th e  basis for th e  paym ent of benefits 
through a single appropria te  agency under plans which the commission finds will be fair and reasonable as to all affected 
interests and will not resu lt in substan tia l loss to th e  unem ploym ent com pensation fund.
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(d) (1) The commission is authorized to en te r  into reciprocal agreem ents w ith the appropria te  agencies of other 
s ta te s  o r of the federal governm ent ad justing  the collection and paym ent of contributions by em ployers w ith respect to 
em ploym ent not localized w ithin this sta te .

(2) The commission is authorized to  e n te r  into reciprocal ag reem ents w ith agencies of o ther s ta te s  administering 
unem ploym ent com pensation, w hereby contributions paid by an em ployer to any o ther s ta te  may be received by the 
o th e r s ta te  as an agen t acting  for and on behalf of this s ta te  to the sam e ex ten t as if the contributions had been paid 
d irectly  to this s ta te  if the paym ent is rem itted  to this sta te . C ontributions so received by ano ther s ta te  shall be deemed 
contributions, required  and paid under this act as of the date the contributions w ere received by the o ther state. The 
commission may collect contributions in a like m anner for agencies of o the r s ta te s  adm inistering unemployment 
com pensation and rem it the contributions to the agencies under the term s of the reciprocal agreem ents.

(e) The commission m ay make the s ta te ’s records rela ting  to the adm inistration  of th is act available and may furnish 
to the  railroad re tirem en t board or any o ther s ta te  or federal agency adm inistering  an unem ploym ent compensation 
law, a t the expense of th a t board, sta te , or agency, copies of the records as the railroad re tirem en t board deem s 
necessary  for its purpose.

(f) The commission may cooperate with or en te r into agreem ents with any agency of ano ther s ta te  or of the United 
S ta te s  charged with the  adm inistration  of any unem ploym ent insurance or public em ploym ent service law.

T he commission is authorized to make investigations, secure and transm it inform ation, m ake available services and 
facilities, and exercise o the r pow ers provided in this act w ith respect to the adm inistration  of th is act as it deems 
necessary  or appropria te  to facilitate the adm inistration  of any unem ploym ent com pensation or public employment 
service law, and in like m anner, to accept and utilize information, services, and facilities m ade available to this state by 
th e  agency charged w ith the  adm inistration  of any o ther unem ploym ent com pensation or public em ploym ent service 
law.

On req u est of an agency which adm inisters an em ploym ent security  law of ano ther s ta te  or foreign governm ent and 
which has found, in accordance w ith th a t law, th a t a claim ant is liable to repay  benefits received under th a t law, the 
commission may collect the  am ount of the benefits from the claim ant to  be refunded to th e  agency.

In any case in which under this subsection a claim ant is liable to repay  any am ount to  the agency of another state 
o r foreign governm ent, the am ount may be collected by civil action in th e  nam e of the commission acting  as agent for 
th e  agency. C ourt costs shall be paid or guaran teed  by the agency.

To the ex ten t perm issible under the laws and constitution of the U nited S tates, the commission is authorized to 
e n te r  into or cooperate in arrangem en ts w hereby facilities and services provided under th is ac t and facilities and 
services provided under the unem ploym ent com pensation law of the Dominion of C anada may be utilized for the taking 
of claims and the  paym ent of benefits under the unem ploym ent com pensation law of this s ta te  or under a sim ilar law of 
th e  Dominion of Canada.

Any em ployer who is not a residen t of this s ta te  and who exercises the privilege of having 1 or m ore individuals 
perform  service for him or h er w ithin th is s ta te , and any residen t em ployer who exercises th a t privilege and thereafter 
leaves th is s ta te , shall be deemed thereby  to appoint the secre ta ry  of s ta te  as his or her agen t and atto rney  for the 
acceptance of process in any civil action under th is act. In in stitu ting  such an action aga inst any employer, the 
commission shall cause such process or notice to be filed with the secre ta ry  of s ta te , and such service shall be sufficient 
and shall be of the sam e force and validity as if served upon the em ployer personally within this sta te . The commission 
im m ediately shall send notice of the service of process o r notice, to g e th er with a copy thereof, by reg istered  mail, return 
receip t requested , to the em ployer at his or her last known address. The re tu rn  receipt, the commission’s affidavit of 
compliance w ith th is section, and a copy of the notice of service shall be attached  to the original of the process filed in 
the court in which the  civil action is pending.

The courts of th is  s ta te  shall recognize and enforce liabilities, as provided in th is act, for unemployment 
com pensation contributions, penalties, and in te rest imposed by o ther s ta te s  which extend a like comity to  th is state.

The a tto rn ey  general is em powered to commence action in the appropriate  court of any o ther s ta te  or any other 
ju risd iction of the U nited S ta te s  by and in the nam e of the commission to collect unem ploym ent compensation 
contributions, penalties, and in te res t finally determ ined, redeterm ined , or decided under th is act to  be legally due this 
sta te . The officials of o the r s ta te s  which extend a like comity to this s ta te  are em powered to sue in the courts of this 
s ta te  for the  collection of unem ploym ent com pensation contributions, penalties, and in te rest, the liability for which has 
been sim ilarly established under the laws of the o ther s ta te  or jurisdiction. A certificate by the secreta ry  of another 
s ta te  under the g rea t seal of th a t s ta te  a tte s tin g  the au thority  of the official o r officials to collect unemployment 
com pensation contributions, penalties, and in te rest shall be conclusive evidence of th a t authority .

The a tto rney  general is authorized to commence action in this s ta te  as agent for or on behalf of any o ther state to 
enforce judgm ents and established liabilities for unem ploym ent com pensation faxes or contributions, penalties, and 
in te re s t due the o ther s ta te  if the o ther s ta te  extends a like comity to this state .

(g) The commission is also authorized to en te r into reciprocal agreem ents w ith the appropria te  and authorized 
agencies of o ther s ta te s  o r of the federal governm ent w hereby rem uneration  and services, upon the basis of which an



individual may become entitled to benefits under the unemployment, compensation law of another state or of the federal 

g o v e rn m e n t , shall b e  deemed t o  b e  wages and employment for the purposes of sections 2 7  and 4 6 , if the other state 

agency o r  agency of the federal government has agreed to reimburse the fund for that portion of benefits paid under 

this act upon the basis of the remuneration and services as the commission finds will be fair and reasonable as to all 

affected interests, and wages and employment, on the basis of which an individual may become entitled to benefits 

under this act, shall be deemed to be wages or services on the basis of which unemployment compensation under the 

law of another state or of the federal government is payable, and whereby services performed by an individual for a 

single employing unit for which services are customarily performed by the individual in more than 1 state shall be 

deemed to be services performed entirely within any 1 of the states in which any part of the individual’s service is 

performed, in which the individual has his or her residence, or in which the employing unit maintains a place of business, 

if there is, in effect as to such services, an election approved by the agency charged with the administration of the 

state's unemployment compensation law, pursuant to which all the services performed by the individual for the 

employing unit are deemed to be performed entirely within the state, and whereby the commission will reimburse other 

state or federal agencies charged with the administration of unemployment compensation laws with such reasonable 

portion o f  benefits, paid under the law of any other state or of the federal government upon the basis of employment 

and wages, as t h e  commission finds will be fair and reasonable as to all affected interests. Reimbursements so payable 

shall be deemed to be benefits for the purpose of limiting duration of benefits and for the purposes of sections 20a and 

26, and the payments shall be charged to the contributing employer’s rating account for the purposes of sections 17 , 18, 

19, and 20, or the reimbursing employer’s account under section 13c or 13g, as applicable. Benefits paid under a 

com bined  wage plan shall be allocated and charged to each employer involved in the quarter in which the paying state 

requires reimbursement. Benefits charged to this state shall be allocated to each employer of this state who has 

employed the claimant during the base period of the paying state in the same ratio that the wages earned by the 

claimant during the base period of the paying state in the employ of the employer bears to the total amount of wages 

earned by the claimant in the base period of the paying state in the employ of all employers of the state. The commission 

is authorized to make to other state or federal agencies and receive from other state or federal agencies reimbursements 

from or to the fund, in accordance with arrangements made pursuant to this section.

(h)The commission is authorized and directed to enter into any agreement necessary in order that it may cooperate 

with any agency of the United States charged with the administration of any program for the payment of primary or 

supplemental benefits to individuals recently discharged from the military services of the United States, and to assist 

in the establishing of eligibility and in the payments of benefits thereunder, and for those purposes may accept and 

administer funds made available by the federal government and may accept and exercise any delegated function as may 

be provided thereunder. The commission shall not have power to enter into any agreement providing for, or exercise 

any function connected with, the disbursement of the state’s unemployment trust fund for purposes not authorized by 

this act.

(i) The commission may enter into agreements with the appropriate agency of the United States whereby, in 

accordance with the laws of the United States, the commission, as agent of the United States, or from funds provided 

by the United States, shall provide for the payment of unemployment compensation or unemployment allowances of any 

kind, including the payment of any benefits and allowances that are made available for manpower development, 

training, retraining, readjustment, and relocation. The commission may receive and disburse funds from the United 

States or any appropriate agency of the United States in accordance with any such agreements.

If the federal enactment providing for unemployment compensation, training allowance, or relocation payments 

requires joint federal-state financing of such payments, the commission may participate in the programs by using funds 

appropriated by the legislature to the extent provided by the legislature for such programs.

(j) The commission shall participate in any arrangement which provides for the payment of compensation on the 

basis of combining an individual's wages and employment covered under this act with his or her wages and employment 

covered under the unemployment compensation laws of other states, if the arrangement is approved by the United 

States secretary of labor in consultation with the stale unemployment compensation agencies as reasonably calculated 

to assure the prompt and full payment of compensation. An arrangement shall include provisions for both of the 

following:

(i) Applying the base period of a single state law to a claim involving the combining of an individual’s wages and 

employment covered under 2 or more state unemployment compensation laws.

(ii) Avoiding the duplicate use of wages and employment as a result of the combining.

(k) In a proceeding before any court, the commission and the state shall be represented by the attorney general of 

this state or attorneys designated by the attorney general. Only the attorney general or other attorneys designated by 

the attorney general shall act as legal counsel for the commission.

Sec. 19. (a) The commission shall determine the contribution rate of each contributing employer for each calendar 

year after 1977 as follows:
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(1) (?) E xcep t as provided in paragraph  (ii), an em ployer’s ra te  shall be calculated as described in table A with 
respect to  w ages paid by the em ployer in each calendar y ea r for em ploym ent. If an em ployer’s coverage is terminated 
un d er section 24, o r a t the  conclusion of 8 or more consecutive calendar q u arte rs  during  which the em ployer has not had 
w orkers in covered em ploym ent, and i f  the em ployer becomes liable for contributions, the  em ployer shall be considered 
as newly liable for contributions for the purposes of table A or tab le B of th is subsection.

(ii) To provide against the high risk of ne t loss to  the fund in such cases, an em ploying unit which becomes newly 
liable for contributions under th is act in a calendar y ea r beginning on or a f te r  Jan u ary  1, 1983 in which it employs in 
“em ploym ent”, not necessarily sim ultaneously bu t in any 1 week 2 or m ore individuals in the perform ance of 1 or more 
contracts or subcontracts for construction in the  s ta te  of roads, bridges, highways, sew ers, w ate r mains, utilities, public 
buildings, factories, housing developm ents, or sim ilar construction projects, shall be liable for contributions to that 
em ployer’s account under th is act for th e  first 4 years of operations in th is s ta te  a t  a ra te  equal to the  average rate paid 
by em ployers engaged in the  construction business as determ ined by contractor type in the annual rep o rt published by 
th e  commission in the  m anner provided in tab le B.

(iii) F o r th e  calendar years 1983 and 1984, the contribution ra te  of a  construction  em ployer shall not exceed its 1982 
contribution ra te  w ith respect to w ages, paid by th a t em ployer, rela ted  to the execution of a fixed price construction 
con tract which w as en tered  into prior to Jan u ary  1, 1983. F u rtherm ore , such contribution ra te  shall be reduced, by the 
solvency tax  ra te  assessed against the  em ployer under section 19a, for the  y ea r in which such solvency tax rate is 
applicable. F u rthe rm ore , no tw ithstanding section 44, the taxable wage limit, for calendar years 1983 and 1984, with 
respec t to w ages paid under such fixed price contract, shall be the maximum am ount of rem uneration  paid within a 
calendar y ea r  by an em ployer sub ject to the  federal unem ploym ent tax  act, 26 U.S.C. 3301 to  3311, to  an individual with 
respec t to em ploym ent as defined in th a t act which is sub ject to  tax  under th a t ac t during  th a t year.

Table A

Y ear of C ontribution C ontribution R ate
Liability

1 2.7%
2 2.7%
3 1/3 (chargeable benefits com ponent) + 1.8%
4 2/3 (chargeable benefits com ponent) + 1.0%

5 and over (chargeable benefits com ponent) + (account building com ponent) +
(nonchargeable benefits com ponent)

_ _ _

Y ear of C ontribution C ontribution R ate
Liability

1 average construction contractor ra te  as determ ined by the commission
2 average construction contractor ra te  as determ ined by the commission
3 1/3 (chargeable benefits com ponent) + 2/3 average construction

contractor ra te  as determ ined by the commission
4 2/3 (chargeable benefits com ponent) + 1/3 average construction

contractor ra te  as determ ined  by the commission
5 and over (chargeable benefits com ponent) + (account building com ponent) +

(nonchargeable benefits component)

(2) W ith the exception of em ployers who are in the firs t 4 consecutive years of liability, each em ployer’s contribution 
ra te  for each calendar y ea r  a f te r  3977 shall be the sum  of the following com ponents, all of which are  determ ined as of 
the com putation date: a chargeable benefits com ponent determ ined under subdivision (3), an account building 
com ponent determ ined  under subdivision (4), and a nonchargeable benefits com ponent determ ined  under subdivision 
(5). Each em ployer’s contribution ra te  for calendar years before 1978 shall be determ ined by the  provisions of this act 
in effect du ring  the  years in question.

(3) (i) The chargeable benefits com ponent of an em ployer’s contribution ra te  is the percen tage determined by 
dividing: the  total am ount of benefits charged to the em ployer's experience account within the lesser of 60 consecutive 
m onths ending on the com putation date or the num ber of consecutive m onths ending on the com putation date with 
respec t to which the  em ployer has been continuously liable for contributions; by the am ount of wages, subject to 
contributions, paid by the  em ployer w ithin the  sam e period. If  the resu lting  quotient is not an exact m ultiple of 1/10 of 
1%, it shall be increased to  the next h igher m ultiple of 1/10 of 1%.

(ii) F o r benefit years established before the conversion date prescribed in section 75, the chargeable benefits 
com ponent shall not exceed 6.0%, unless th e re  is a s ta tu to ry  change in the maximum duration of regu lar benefit 
paym ents or the s ta tu to ry  ratio  of regular benefit paym ents to cred it weeks. In the event of a change in the maximum
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d u ra tio n  of regular  benefit payments, the maximum chargeable benefits component shall increase by the same 
percentage as the s ta tu to ry  percentage change in the duration of regular  benefit paym ents between computation dates. 
In the event of an increase in the s ta tu to ry  ratio oi regular benefit payments to credit weeks, as described in .section 
27(d), the  maximum chargeable benefits component determined as of the computation dates occurring af te r  the effective 
date of th e  increased ratio shall increase by 1/2 the same percentage as the increase in the ratio of regular benefit 
payments to credit weeks. If the resulting increase is not already an exact multiple of 1/10 of 1%, it shall be adjusted  to 
the next higher multiple of 1/10 of 1%. For benefit years  established a l te r  the conversion date prescribed in section 75, 
the chargeab le  benefits component sh a ll not exceed 6.0%, unless there is a s ta tu tory  change in the maximum duration 
of regular benefit paym ents or the percentage factor of base period wages, which defines maximum duration, as 
p ro v id e d  in section 27(d). If there  is a s ta tu to ry  change in the  maximum duration of regular benefit payments, the 
maximum chargeable benefits component shall increase by the same percentage as the s ta tu to ry  percentage change in 
the duration of regular  benefit payments between computation dates. If there  is an increase in the s ta tu to ry  percentage 
factor of base period wages, as described in section 27(d), the maximum chargeable benefits component, determined as 
of the computation dates occurring a f te r  the effective date of the increased ra tio  shall increase by 1/2 the same 
percentage as the increase in the percentage factor of base period wages, if  the resulting increase is not already an 
exact multiple of 1/10 of 1%, i t  shall be adjusted to the next higher multiple of 1/10 of 1%.

(4) The account building component of an employer’s contribution rate  is the percentage arrived a t  by the following 
calculations: (i) Multiply the  amount of the employer’s total payroll for the 12 months ending on the computation date, 
by the cost criterion; (ii) Subtrac t  the amount of the balance in the employer’s experience account as of the computation 
date from the product determined under (i); and (iii) if the remainder is zero or a negative quantity, the account building 
component of the employer’s contribution ra te  shall be zero; but (iv) if the remainder is a positive quantity, the account 
building component of the employer’s contribution ra te  shall be determined by dividing tha t  rem ainder by the 
employer’s total payroll paid within the 12 months ending on the computation date. The account building component 
shall not exceed the lesser of 1/4 of the percentage thus calculated or 2%. However, except as otherwise provided in this 
subdivision, the account building component shall not exceed the lesser of 1/2 of the percentage thus calculated or 3%, 
if on the .June 30 of the preceding calendar year  the balance in the unemployment compensation fund was less than 50% 
of an amount equal to the aggregate  of all contributing employers’ annual payrolls, for the 12 months ending March 31, 
times the cost criterion. For calendar years af te r  1993 and before 1996, the account building component shall not exceed 
the lesser of .69 of the percentage calculated, or 3%, if on the June 30 of the preceding calendar year  the balance in the 
unemployment compensation fund was less than 50% of an amount equal to the aggregate of all contributing employers’ 
annual payrolls, for the  12 months ending March 31, as defined in section 18(f), times the cost criterion; selected for the  
computation date  under section 18(e). If the account, building component determined under this subdivision is not an 
exact multiple of 1/10 of 1%, it shall be adjusted to the next higher multiple of 1/10 of 1%.

(5) The nonchargeable benefits component of employers’ contribution ra tes  is the percentage arrived a t  by the fol­
lo w ing  calculations: (i) multiply the aggregate amount of all contributing employers’ annual payrolls, for the 12 months 
ending March 31, as defined in section 18(f), by the cost criterion selected for the computation date  under section 18(e); 
(ii) subtract the balance of the unemployment fund on the computation date, net of federal advances, from the product 
determined under ( i;  and (iii) if the remainder is zero or a negative quantity, the nonchargeable benefits component of 
employers’ contribution rates  shall be zero; but (iv) if the remainder is a positive quantity, the nonchargeable benefits 
component of employers’ contribution ra tes  shall be determined by dividing tha t  remainder by the  total of wages 
subject to contributions under this act paid by all contributing employers within the 12 months ending on March 31 and 
adjusting the quotient,  if not an exact multiple of 1/10 of 1%, to the next higher multiple of 1/10 of 1%. The maximum 
nonchargeable benefits component, shall be 1%. However, for calendar years af te r  1993 and before 1996, if the re  are  no 
benefit charges against an employer’s account for the 60 months ending as of the computation date, the maximum 
nonchargeable benefit component shall not exceed 1/2 of 1%. For calendar years after 1995, if there  are no benefit 
charges against an employer’s account for the 72 months ending as of the computation date, or if the employer’s 
chargeable benefits component is less than 2/10 of 1% for tha t  period, the maximum nonchargeable benefits component 
shall not exceed 4/10 of 1%. For calendar years after 1996, if t here are no benefit charges against an employer’s account 
for the 84 months ending as of the computation date, or if the employer’s chargeable benefits component is less than 
2/10 of 1% for tha t  period, the maximum nonchargeable benefits component shall not exceed 3/10 of 1%. For calendar 
years after 1997, if there  are no benefit charges against an employer’s account for the 96 months ending as of the 
computation date, or if the employer’s chargeable benefits component is less than 2/10 of 1% for th a t  period, the 
maximum nonchargeable benefits component shall not exceed 2/10 of 1%. For calendar years af ter  1998, if the re  are  no 
benefit charges against an employer’s account for the 108 months ending as of the computation date, or if the employer’s 
chargeable benefits component is less than 2/10 of 1% for tha t  period, the maximum nonchargeable benefits component 
shall not exceed 1/10 of 1%. An employer with a positive balance in its experience account on the June  30 computation 
date preceding the calendar year  shall receive for th a t  calendar year  a credit in an amount equal to 1/2 of the  ex tra  
federal unemployment tax paid in the preceding calendar year under section 3302(c)(2) of the federal unemployment tax 
act, 26 U.S.C. 3302(c)(2), because of an outstanding balance of unrepaid advances from the federal governm ent to the 
unemployment compensation fund under section 1201 of the social security act, 42 U.S.C. 1321. However, the credit for 
any calendar year  shall not exceed an amount determined by multiplying the employer’s nonchargeable benefit
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com ponent for th a t calendar y ea r tim es the em ployer’s taxable payroll for th a t year. C ontributions paid by an employe 
shall be credited  to  the em ployer’s experience account, in accordance w ith the  provisions of section 17(5), w ithout regard 
to any cred it given under th is subsection. The am ount credited to an em ployer’s experience account shall be the amount 
of the em ployer’s tax before deduction of th e  credit provided in th is subsection.

(6) The total of the chargeable benefits and account building com ponents of an em ployer’s contribution rate  shall not 
exceed by m ore than  1% in the 1983 calendar year, 1.5% in the  calendar y ea r 1984, o r 2% in the 1985 calendar year the 
h igher of 4% or the to tal of the  chargeable benefits and the account building com ponents which applied to the employer 
during  the  preceding calendar year. F or calendar years a f te r  1985, the  to ta l of the chargeable benefits and account 
building com ponents of the em ployer’s contribution ra te  shall be com puted w ithout regard  to the foregoing limitation 
provided in th is subdivision. D uring a year in which th is subdivision lim its an em ployer’s contribution ra te , the resulting 
reduction shall be considered to be en tirely  in the experience com ponent of the em ployer’s contribution ra te , as defined 
in section 18(d).

(7) Unless an em ployer’s contribution ra te  is 1/10 of 1% for calendar years beginning a fte r  Decem ber 31, 1995 the 
chargeable benefits com ponent, the  account building com ponent, and the nonchargeable benefits component of the 
contribution ra te  calculated under th is section shall each be reduced by 10% or by deducting 1/10 of 1% from the 
contribution  ra te , w hichever m ethod resu lts  in the low er ra te , for em ployers who have been liable for the payment of 
contributions in accordance w ith th is act for m ore than 4 consecutive years, if the balance of money in the 
unem ploym ent com pensation fund established under section 26, excluding money borrow ed from the federal 
unem ploym ent tru s t  fund, is equal to or g re a te r  than 1.2% of the agg regate  am ount of all contributing  employers’ 
payrolls for the  12-month period ending on th e  com putation date. If  the em ployer’s contribution ra te  is reduced by a 
1/10 of 1% deduction in accordance w ith th is subdivision, th e  em ployer’s contributions shall be credited  to each of the 
com ponents of the contribution ra te  on a pro ra ta  basis. As used in th is subdivision:

(i) “F edera l unem ploym ent tru s t  fund” means the fund created  under section 904 of title  IX of the  social security 
act, 42 U.S.C. 1104.

(ii) “Payroll” means tha t term  as defined in section 18(0-

(b) An em ployer previously liable for contributions under th is act which on or a fte r Jan u ary  1, 1978 filed a petition 
for arran g em en t under the bankruptcy  act of 1898, chap ter 541, 30 S ta t. 544, o r on or a f te r  O ctober 1, 1979 filed a 
petition  for reorganization  under title  11 of the U nited S ta te s  code, en titled  bankruptcy, 11 U.S.C. 101 to 1330 pursuant 
to which a plan of a rran g em en t o r reorganization for rehabilitation purposes has been confirmed by o rd er of the United  
S ta te s  bankrup tcy  court, shall be considered as a reorganized em ployer and shall have a rese rv e  fund balance of zero 
as of the  firs t calendar y ea r  im m ediately following court confirm ation of the plan of a rrangem en t o r reorganization, but 
not ea rlie r than  the calendar y ea r beginning Jan u ary  1, 1983, if the em ployer m eets each of the  following requirements:

(1) An em ployer whose plan of arrangem ent o r reorganization has been confirmed as of Jan u ary  1, 1983 shall, within 
60 days a fte r  Ja n u ary  1, 1983, notify the commission of its in tention to elect th e  s ta tu s  of a  reorganized employer. An 
em ployer which has not had a plan of arrangem en t or reorganization confirmed as of January  1, 1983 shall, within 60 
days a f te r  the  en try  by the  bankruptcy  court of the o rder of confirmation of the plan of arrangem en t or reorganization, 
notify the commission of its in tention to elect the s ta tu s  of a reorganized em ployer. An em ployer shall not make an 
election under th is subdivision a fte r D ecem ber 31, 1985.

(2) The em ployer has paid to the commission all contributions previously owed by the em ployer pursuan t to this act 
for all calendar y ea rs  p rio r to  the  calendar y ea r as to which the  em ployer elects to  begin its s ta tu s  as a reorganized 
em ployer.

(3) More than  50% of the  em ployer’s to tal payroll is paid for services rendered  in th is s ta te  during  the employer’s 
fiscal y ea r im m ediately preceding the date the em ployer notifies the fund adm in istra to r of its intention to elect the 
s ta tu s  of a reorganized em ployer.

(4) The em ployer, w ithin 180 days a fte r  notifying the commission of its intention to elect the s ta tu s  of a reorganized 
em ployer, m akes a cash paym ent to  the commission, for th e  unem ploym ent com pensation fund, equal to: .20 times the 
first $2,000,000.00 of the em ployer’s negative balance, .35 tim es the am ount of the em ployer’s negative balance above 
$2,000,000.00 and up to $5,000,000.00, and .50 tim es the am ount of the negative balance above $5,000,000.00. The total 
am ount so determ ined  by the commission shall be based on the em ployer’s negative balance existing as of the end of 
the calendar m onth im m ediately preceding the calendar year in which the em ployer will begin its status as a 
reorganized em ployer. If  the  em ployer fails to pay the am ount determ ined, w ithin 180 days of electing status as a 
reorganized em ployer, the  commission shall re in sta te  the  em ployer’s negative balance previously reduced and 
rede term ine the  em ployer’s ra te  on the basis of such re insta ted  negative balance. Such redeterm ined  ra te  shall then be 
used to rede term ine the em ployer’s q uarte rly  contributions for th a t calendar year. Such redeterm ined  contributions 
shall be subject to the in te res t provisions of section 15 as of the date the redeterm ined  q uarte rly  contributions were 
originally due.

(5) E xcep t as provided in subdivision (6 ), the em ployer contribution ra te s  for a reorganized em ployer beginning with 
the firs t calendar y ea r of the em ployer’s s ta tu s  as a reorganized em ployer shall be as follows:
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Year of Contribution Contribution R ate
Liability

1 2.7% of to ta l taxable w ages paid
2 2.7%
3 2.7%

4 and over (chargeable benefits com ponent based upon 3-year experience) plus
(account building com ponent based upon 3-year experience) plus 
(nonchargeable benefits component)

(6) To provide against the high risk of net loss to the  fund in such cases, any reorganized em ployer which employs 
in “employment”, not necessarily sim ultaneously bu t in any 1 week 25 or more individuals in the perform ance of 1 or 
more contracts o r subcontracts for construction in the s ta te  of roads, bridges, highways, sew ers, w ate r mains, utilities, 
public buildings, factories, housing developm ents, or sim ilar m ajor construction projects, shall be liable beginning the 
first calendar y ea r of th e  em ployer’s s ta tu s  as a reorganized em ployer for contribution ra te s  as follows:

Year of C ontribution C ontribution Rate
Liability

1 average construction contractor ra te  as determ ined by the commission
2 average construction contractor ra te  as determ ined by th e  commission
3 1/3 (chargeable benefits com ponent) + 2/3 average construction

contractor ra te  as determ ined by the commission
4 2/3 (chargeable benefits com ponent) + 1/3 average construction

contractor ra te  as determ ined by the commission
5 and over (chargeable benefits com ponent) + (account building com ponent) +

(nonchargeable benefits component)
(c) Upon application by an em ployer to  the commission for designation as a d istressed  em ployer, the commission, 

within 60 days a fte r  receip t of the application, shall make a determ ination w hether the em ployer m eets the conditions 
set forth in this subsection. Upon finding th a t th e  conditions are  met, the commission shall notify the legislature of the 
determination and request legislative acquiescence in the  determ ination. If the legislature approves the determ ination 
by concurrent resolution, the em ployer shall be considered to be a “distressed  em ployer” as o f  January 1 of the y ea r in 
which the determ ination  is made. The commission shall notify the  em ployer of such determ ination  and notify the 
employer of its contribution ra te  as a  d istressed  em ployer and the contribution ra te  th a t would apply if the em ployer 
was not a d istressed  em ployer. The d istressed  em ployer shall determ ine its tax contribution using the 2 ra tes  furnished 
by the commission and shall pay its tax contribution based on the lower of the 2 ra tes. If the determ ination  of d istressed  
employer s ta tu s  is made during th e  calendar year, the em ployer shall be entitled  to a credit on fu ture quarte rly  
installments for any excess contributions paid during  th a t initial calendar year. The em ployer shall notify the 
commission of th e  difference betw een the am ount paid and the am ount which would have been paid if the em ployer 
were not determ ined to be a d istressed  em ployer and the difference will be owed to the unem ploym ent com pensation 
fund, payable in accordance with this subsection. Cum ulative to tals of the difference m ust be reported  to the 
commission w ith each re tu rn  required  to be filed. The commission may periodically determ ine continued eligibility of an 
employer under this subsection. W hen the commission makes a determ ination  th a t an em ployer no longer qualifies as a 
distressed em ployer, the commission shall notify th e  em ployer of th a t determ ination. A fter notice by the commission 
that the em ployer no longer qualifies as a d istressed  em ployer , the em ployer will be liable for contributions, beginning 
with the first q u a r te r  occurring a fte r receip t of notification of disqualification, on the basis of the ra te  th a t would apply 
if the em ployer was not a d istressed  em ployer. The contribution ra te  for a d istressed  em ployer shall be calculated under 
the law in effect for the 1982 calendar y ea r except th a t the  ra te  thus determ ined shall be reduced by the  applicable 
solvency tax  ra te  assessed against the em ployer under section 19a. The taxable wage limit of such distressed  em ployer 
for the 1983, 1984, and 1985 calendar years shall be the maximum am ount of rem uneration  paid within a calendar year 
by such an em ployer subject to the federal unem ploym ent tax act, 26 U.S.C. 3301 to 3311, to an individual w ith respect 
to employment as defined in th a t act which is subject to  tax  under th a t act during  th a t year. Com mencing w ith the 
fourth q u a rte r  of 1986, the d istressed  em ployer will pay in 10 equal annual installm ents the am ount of the unpaid 
contributions owed to the  unem ploym ent compensation fund due to  the application of th is subsection, w ithout in terest. 
Each installm ent shall be m ade w ith the fourth quarterly  re tu rn  for the respective year. As used in this subsection, 
“distressed em ployer” m eans an em ployer whose continued presence in this s ta te  is considered essential to the s ta te ’s 
economic well-being and who m eets the following criteria:

(1) The em ployer’s average annual Michigan payroll in the 5 previous years exceeded $500,000,000.00.
(2) The em ployer’s average q uarte rly  num ber of em ployees in Michigan in the 5 previous years exceeded 25,000.

(3) The em ployer’s business income as defined in section 3 of A ct No. 228 of the  Public A cts of 1975, being section 
208.3 of the Michigan Compiled Laws, has resu lted  in an aggregate  loss of $1,000,000,000.00 or m ore during the 5-year 
period ending in the second y ea r prior to  the  y ea r for which the  application is being made.
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(4) The em ployer has received from the s ta te  of Michigan loans to ta ling  $50,000,000.00 or m ore or loan guarantees 
from  the federal governm ent in excess of $500,000,000.00, e ither of which are still outstanding.

(5) F ailu re to  give an em ployer designation as a d istressed  em ployer would adversely  im pair th e  em ployer’s ability 
to  repay  the  ou tstand ing  loans owed to  the s ta te  of Michigan or which are  guaran teed  by the  federal government.

(d) An em ployer may a t any tim e make paym ents to  th a t em ployer’s experience account in the fund in excess of the 
requ irem en ts of th is section, bu t these paym ents, when accepted by the commission, shall be irrevocable. A payment 
m ade by an em ployer within 30 days a fte r mailing to the em ployer by the commission of a notice of the adjusted 
contribution ra te  of the em ployer shall be credited to the em ployer’s account as of the com putation date for which the 
ad ju sted  contribution ra te  was com puted, and the em ployer’s contribution ra te  shall be fu rth e r ad justed  accordingly 
H ow ever, a paym ent made m ore than  120 days a fte r the beginning of a calendar y ea r  shall not affect the employer’s 
contribution ra te  for th a t year.

Sec. 27. (a)(1) W hen a determ ination , redeterm ination , or decision is m ade th a t benefits are due an unemployed 
individual, th e  benefits shall im m ediately become payable from the fund and continue to be payable to the  unemployed 
individual, sub ject to the lim itations imposed by the individual’s m onetary entitlem ent, as long as the individual 
continues to  be unem ployed and to file claims for benefits, until the determ ination, redeterm ination , o r decision is 
reversed , a determ ination , redeterm ination , or decision on a new issue holding the individual disqualified or ineligible is 
m ade, or, for benefit yea rs beginning before the conversion date prescribed in section 75, a new separation  issue arises 
resu lting  from subsequen t work.

(2) B enefits shall be paid in person or by mail through em ploym ent offices in accordance w ith ru les promulgated by 
th e  commission.

(b)(1) Subject to  subsection (f), the weekly benefit ra te  for an individual, w ith respect to  benefit years beginning 
before the  conversion date prescribed in section 75, shall be 67% of the individual’s average a fte r  tax  weekly wage, 
except th a t  the  individual’s maximum weekly benefit ra te  shall not exceed $300.00. Subject to  subsection (f), the weekly 
benefit ra te  for an individual, w ith respect to benefit years beginning on or a fte r Ja n u ary  1, 1996 and before the 
conversion date  prescribed  in section 75, shall be 67% of the individual’s average a fte r tax  weekly wage, except that the 
individual’s maxim um  weekly benefit ra te  shall not exceed $300.00. H ow ever, w ith respect to benefit yea rs beginning 
a f te r  the  conversion d a te  as prescribed in section 75, the individual’s weekly benefit ra te  shall be 4.0% of the  individual’s 
w ages paid in the  calendar q u a rte r  of the base period in which the  individual was paid the h ighest to ta l wages, plus 
$6.00 for each dependen t as defined in subdivision (3), up to  a maximum of 5 dependents, claimed by the  individual at 
the  tim e the  individual files a new claim for benefits. W ith respect to benefit years beginning on or a f te r  October 2 ,  1983, 
the  w eekly benefit ra te  shall be ad justed  to the next low er multiple of $1.00.

(2) F o r benefit y ea rs  beginning before the conversion date prescribed in section 75, the s ta te  average weekly wage 
for a calendar y ea r shall be com puted on the basis of the 12 m onths ending the June  30 im m ediately preceding that 
calendar year. The commission shall p repare  a table of weekly benefit ra tes  based on an “average a f te r  tax weekly 
w age” calculated by subtracting , from an individual’s average weekly wage as determ ined in accordance w ith section 51, 
a  reasonable approxim ation of the weekly am ount required  to be w ithheld by the em ployer from the rem uneration of 
th e  individual based on dependents and exem ptions for income taxes under chap ter 24 of sub title  C of the internal 
revenue code of 1986, 26 U.S.C. 3401 to 3406, and under section 351 of the  income tax act of 1967, Act No. 281 of the 
Public A cts of 1967, being section 206.351 of the Michigan Compiled Laws, and for old age and surv ivor’s disability 
insurance taxes under the  federal insurance contributions act, chap ter 21 of sub title  C of the in ternal revenue code of 
1986, 26 U.S.C. 3128. F o r purposes of applying the  table to an individual’s claim, a dependent shall be as defined in 
subdivision (3). The table applicable to an individual’s claim shall be the table reflecting the num ber of dependents 
claimed by the  individual under subdivision (3). The commission shall ad ju st the tables based on changes in withholding 
schedules published by the U nited S ta tes  departm en t of treasu ry , in ternal revenue service, and by the departm ent of 
trea su ry . The num ber of dependents allowed shall be determ ined w ith respect to each w eek of unem ploym ent for which 
an individual is claim ing benefits.

(3) F o r benefit y ears  beginning before the  conversion date  prescribed in section 75, a dependent m eans any of the 
following persons who is receiving and for a t least 90 consecutive days im m ediately preceding th e  week for which 
benefits a re  claimed, or, in the  case of a dependent husband, wife, or child, for the duration  of the m arital or parental 
relationship, if th e  relationship  has existed less than 90 days, has received more than half the cost of his or her support 
from th e  individual claiming benefits:

(a) A child, including stepchild, adopted child, or grandchild of the individual who is under 18 years of age, or 18 
y ears of age or over if, because of physical o r m ental infirm ity, the child is unable to engage in a  gainful occupation, or 
is a full-time s tu d en t as defined by th e  particu lar educational institution, a t a high school, vocational school, community 
or ju n io r college, or college or un iversity  and has not attained  the age of 22.

(b) The husband or wife of the individual.

(c) The legal fa the r or m other of the individual if th a t p aren t is e ith er more than 65 years of age or is permanently 
disabled from engaging in a gainful occupation.
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(d) A b ro ther o r s is te r  of the individual if the b ro th er or s is te r  is orphaned or the living p aren ts  are dependent
rents of an individual, and the b ro th er o r s is te r  is under 18 years of age, or 18 years of age or over if, because of 

phvsical or m ental infirm ity, the b ro th er or s is te r is unable to engage in a gainful occupation, o r is a full-time s tu d en t 
as d e f in e d  by the particu lar educational institu tion , a t a  high school, vocational school, com m unity or ju n io r college, or 
college or university  and is less than  22 years of age.

(4) For benefit y ea rs  beginning a fte r  the conversion date prescribed in section 75, a dependent m eans any of the 
fo llo w in g  persons who received for a t least 90 consecutive days im m ediately preceding the first week of the  benefit yea r 
or, in the case of a dependent husband, wife, o r child, for the duration of the m arital o r paren tal relationship if the

r e l a t i o n s h i p  existed less than 90 flays before the beginning of the  benefit year, has received m ore than 1/2 the cost of 
his or her support from the individual claiming the benefits:

(a) A child, including stepchild, adopted child, or grandchild of the individual who is under 18 years of age, or 18 
years of age and over if, because of physical o r m ental infirm ity, the child is unable to  engage in a gainful occupation, 
or is a full-time s tu d en t as defined by the particu lar educational institution, a t a high school, vocational school, 
c o m m u n i ty  or jun io r college, o r college or un iversity  and has not atta ined  the age of 22.

(b) The husband or wife of the  individual.

(c) The legal fa the r o r m other of the individual if th a t p a ren t is e ith er more than 65 years of age or is perm anently  
d is a b le d  from engaging in a gainful occupation.

(d) A b ro ther or s is te r of the  individual if the b ro th er or s is te r  is orphaned or the living paren ts a re  dependent 
p a r e n t s  of an individual, and the b ro th er o r s is te r is under 18 years of age, or 18 years of age and over if, because of 
physical or m ental infirm ity, the b ro th er or s is te r  is unable to engage in a gainful occupation, or is a full-time s tuden t 
a s  defined by the  particu lar educational institu tion , a t a high school, vocational school, com munity or jun ior college, or 
college or university  and is less than  22 years of age.

(5) For benefit yea rs beginning before the conversion date prescribed in section 75, dependency s ta tu s  of a 
d e p e n d e n t ,  child or otherw ise, once established or fixed in favor of an individual continues during the  individual’s 
b e n e f i t  year until term inated . Dependency s ta tu s  of a dependen t te rm inates a t  the end of th e  w eek in which the 
dependent ceases to be an individual described in subdivision (3)(a), (b), (c), or (d) because of age, death, or divorce. F o r 
benefit years beginning a fte r  the conversion date  prescribed in section 75, the num ber of dependents established for an 
individual a t the  beginning of the benefit y ea r shall rem ain in effect during  the en tire  benefit year.

(6) F or benefit years beginning before the  conversion date  prescribed in section 75, failure on the p a r t of an 
individual, due to  m isinform ation or lack of inform ation, to  furnish all inform ation m aterial for determ ination  of the 
number of the individual’s dependents when the individual files a claim for benefits w ith respect to  a week shall be 
considered good cause for the issuance of a redeterm ination  as to the am ount of benefits based on the num ber of the 
individual’s dependents as of the beginning date  of th a t week. Dependency s ta tu s  of a dependent, child or otherw ise, 
once established or fixed in favor of a person is not transferab le to  or usable by another person w ith respec t to the same 
week.

For benefit years beginning afte r the conversion date as prescribed in section 75, failure on the p a rt of an individual, 
due to m isinformation or lack of inform ation, to furnish all inform ation m aterial for determ ination  of the  num ber of the 
individual’s dependents shall be considered good cause for the issuance of a redeterm ination  as to  the am ount of benefits 
based on the num ber of the individual’s dependents as of the beginning of the benefit year.

(c) Subject to subsection (f), before Jan u ary  7, 1996, all of the following apply to eligible individuals:

(1) Bach eligible individual shall be paid a weekly benefit ra te  w ith respect to the w eek for which the individual 
earns or receives no rem uneration. N otw ithstanding the definition of week as contained in section 50, if w ithin 2 
consecutive w eeks in which an individual was not unem ployed w ithin the m eaning of section 48 th e re  was a period of 7 
or more consecutive days for which the individual did not earn  or receive rem uneration, th a t period shall be considered 
a week for benefit purposes under th is act if a claim for benefits for th a t period is filed not la te r than 30 days subsequent 
to the end of the period.

(2) Each eligible individual shall have his or h er weekly benefit ra te  reduced w ith respect to  each w eek in which the  
individual earns or receives rem uneration  a t the  ra te  of 50 cents for each whole $1.00 of rem uneration earned  or 
received during  th a t week.

(3) An individual who receives or earns partial rem uneration may not receive a total of benefits and earnings th a t 
exceeds 1-1/2 tim es his or her weekly benefit am ount. F o r each dollar of to tal benefits and earnings th a t exceeds 1-1/2 
times the individual’s weekly benefit am ount, benefits shall be reduced by $1.00.

(4) If the reduction in a claim ant’s benefit ra te  for a w eek in accordance w ith subparagraph  (2) o r (3) resu lts  in a 
benefit ra te  g re a te r  than zero for th a t week, th e  claim ant’s balance of w eeks of benefit paym ents will be reduced by 1 
week.

(5) All rem uneration  for w ork perform ed during a shift th a t te rm inates on 1 day bu t th a t began on the  preceding 
day shall be considered to  have been earned  by th e  eligible individual on the preceding day.
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(d) F or benefit years beginning before the conversion date prescribed in section 7 5 , and subject to subsection (f) and 
th is subsection, the am ount of benefits to which an individual who is otherw ise eligible is en titled  during a benefit year 
from an em ployer w ith respect to em ploym ent during the  base period is the am ount obtained by m ultiplying the weekly 
benefit ra te  w ith respec t to th a t em ploym ent by 3/4 of the num ber of credit w eeks earned in the employment. For the 
purpose of th is subsection and section 20(c), if the  resu ltan t product is not an even m ultiple of 1/2 the weekly benefit 
ra te , the product shall be raised to an am ount equal to the next higher m ultiple of 1/2 the  weekly benefit ra te , and for 
an individual who was employed by only 1 em ployer in the individual’s base period and earned 34 cred it weeks with that 
em ployer, the product shall be raised to  the next h igher multiple of the w eekly benefit ra te . The maximum amount of 
benefits payable to an individual within a benefit year, with respect to em ploym ent by an em ployer, shall not exceed 26 
tim es th e  weekly benefit ra te  w ith respect to th a t em ploym ent. The maximum am ount of benefits payable to an 
individual w ithin a benefit y ea r shall not exceed the am ount to which the individual would be entitled  for 26 w eeks of 
unem ploym ent in which rem uneration  was not earned or received. The lim itation of total benefits se t forth in this 
subsection does not apply to claim ants declared eligible for train ing  benefits in accordance w ith subsection (g). For 
benefit years beginning a fte r  the conversion date  prescribed in section 75 , and subject to subsection (f) and this 
subsection, the  maximum benefit am ount payable to an individual in a  benefit y ea r for purposes of th is section and 
section 20(c) is the  num ber of w eeks of benefits payable to an individual during the benefit year, multiplied by the 
individual’s weekly benefit ra te . The num ber of weeks of benefits payable to an individual shall be calculated by taking 
40% of th e  individual’s base period w ages and dividing the resu lt by the individual’s weekly benefit ra te . If the quotient 
is not a whole or half num ber, the resu lt shall be rounded down to the n ea rest half num ber. However, not more than 26 
w eeks of benefits or less than  14 w eeks of benefits shall be payable to an individual in a benefit year. The limitation of 
to ta l benefits se t forth in th is subsection shall not apply to claim ants declared eligible for tra in ing  benefits in accordance 
w ith  subsection (g).

(e) W hen a claim ant dies or is judicially declared insane or m entally incom petent, unem ploym ent compensation 
benefits accrued and payable to  th a t person for w eeks of unem ploym ent before death , insanity, or incompetency, but, 
not paid, shall become due and payable to the person who is the  legal heir or guardian  of the claim ant or to any other 
person found by the commission to be equitably entitled  to the benefits by reason of having incurred expense in behalf 
of the claim ant for the claim ant’s burial or o the r necessary expenses.

(f)(1) F o r benefit years beginning before the conversion date  prescribed in section 75 , and notw ithstanding any 
inconsistent provisions of th is act, the  weekly benefit ra te  of each individual who is receiving or will receive a 
“re tire m en t benefit”, as defined in subdivision (4), shall be adjusted  as provided in subparagraphs (a), (b), and (c). 
H ow ever, an individual's extended benefit account and an individual’s w eekly ex tended  benefit ra te  under section 64 
shall be established w ithout reduction under th is subsection unless subdivision (5 ) is in effect. E xcep t as otherwise 
provided in th is subsection, all o ther provisions of this act continue to apply in connection with the benefit claims of 
those re tired  persons.

(a) If  and to the  ex ten t th a t unem ploym ent benefits payable under this act would be chargeable to an employer who 
has contributed  to  the financing of a re tirem en t plan under which the claim ant is receiving or will receive a retirement 
benefit yielding a pro ra ta  weekly am ount equal to or la rger than the claim ant’s weekly benefit ra te  as otherwise 
established under th is act, the claim ant shall not receive unem ploym ent benefits th a t would be chargeable to the 
em ployer under th is act.

(b) If  and to the ex ten t th a t unem ploym ent benefits payable under this act would be chargeable to an employer who 
has contribu ted  to th e  financing of a re tirem en t plan under which the claim ant is receiving or will receive a retirement 
benefit yielding a pro ra ta  weekly am ount less than the claim ant's weekly benefit ra te  as otherw ise established under 
th is act, then  the weekly benefit ra te  o therw ise payable to the claim ant and chargeable to the em ployer under this act 
shall be reduced by an am ount equal to the pro ra ta  weekly am ount, ad justed  to the next lower m ultiple of $1.00, which 
the claim ant is receiving or will receive as a re tirem en t benefit,

(c) If the  unem ploym ent benefit payable under this act would be chargeable to an em ployer who has not contributed 
to  the  financing of a re tirem en t plan under which the claim ant is receiving or will receive a re tirem en t benefit, then the 
weekly benefit ra te  of the claim ant as o therw ise established under th is act shall not be reduced due to receipt of a 
re tirem en t benefit.

(d) If  the unem ploym ent benefit payable under th is act is com puted on the basis of m ultiem ployer c red it weeks and 
a portion of the benefit is allocable under section 20(e) to an em ployer who has contributed  to the financing of a 
re tirem en t plan under which the claim ant is receiving or will receive a re tirem en t benefit, the ad ju stm en ts required by 
subparagraph  (a) or (b) apply only to th a t portion of the weekly benefit ra te  th a t would o therw ise be allocable and 
chargeable to the  em ployer.

(2) If an individual’s weekly benefit ra te  under this act was established before the period for which the individual 
f irs t receives a re tirem en t benefit, any benefits received a fte r a re tirem en t benefit becomes payable shall be 
determ ined in accordance w ith the formula sta ted  in th is subsection.

(3) W hen necessary  to  assu re  prom pt paym ent of benefits, the commission shall determ ine the pro ra ta  weekly 
am ount yielded by an individual’s re tirem en t benefit based on the best information curren tly  available to it. In the
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absence of fraud, a determination shall not be reconsidered unless it is established that the individual’s actual 

retirement benefit in fact differs from t h e  amount determined by $2 .00  or more per week. The reconsideration shall

apply only to benefits as may be claimed after the information on which the reconsideration is based was received by

the commission.

(4)(a) As used in this subdivision, “retirement benefit” means a benefit, annuity, or pension of any type or that part 

t h e r e o f  that is described in subparagraph (b) that is:

(i) Provided as an incident of employment under an established retirement plan, policy, or agreement, including 

federal social security if subdivision (5) is in effect.

(ii) Payable to an individual because the individual has qualified on the basis of attained age, length of service, or 

disability, whether or not the individual retired or was retired from employment. Amounts paid to individuals in the 

course of liquidation of a private pension or retirement fund because of termination of the business or of a plant or 

department of the business of the employer involved shall not be considered to be retirement benefits,

(b) If a benefit as described in subparagraph (a) is payable or paid to the individual under a plan to which the 

individual has contributed:

(i) Less than half of the cost of the benefit, then only half of the benefit shall be treated as a retirement benefit.

(ii) Half or more of the cost of the benefit, then none of the benefit shall be treated as a retirement benefit.

(c) The burden of establishing the extent of an individual’s contribution to the cost of his or her retirement benefit 

for the purpose of subparagraph (b) is upon the employer who has contributed to the plan under which a benefit is 

provided.

(5) Notwithstanding any other provision of this subsection, for any week that begins after March 31, 1980, and with 

respect to which an individual is receiving a governmental or other pension and claiming unemployment compensation, 

the weekly benefit amount payable to the individual for those weeks shall be reduced, but not below zero, by the entire 

prorated weekly amount of any governmental or other pension, retirement or retired pay, annuity, or any other similar 

payment that is based on any previous work of the individual. This reduction shall be made only if it is required as a 

condition for full tax credit against the tax imposed by the federal unemployment tax act, chapter 23 of subtitle C of the 

internal revenue code of 1986, 26 U.S.C. 3301 to 3311.

(6) For benefit years beginning after the conversion date prescribed in section 75, notwithstanding any inconsistent 

provisions of this act, the weekly benefit rate of each individual who is receiving or will receive a retirement benefit, as 

defined in subdivision (4), shall be adjusted as provided in subparagraphs (a), (b), and (c). However, an individual’s 

extended benefit account and an individual’s weekly extended benefit rate under section 64 shall be established without 

reduction under this subsection, unless subdivision (5) is in effect, Except as otherwise provided in this subsection, all 

the other provisions of this act shall continue to be applicable in connection with the benefit claims of those retired 

persons.

(a) If any base period or chargeable employer has contributed to the financing of a retirement plan under which the 

claimant is receiving or will receive a retirement benefit yielding a pro rata weekly amount equal to or larger than the 

claimant’s weekly benefit rate as otherwise established under this act, the claimant shall not receive unemployment 

benefits.

(b) If any base period employer or chargeable employer has contributed to the financing of a retirement plan under 

which the claimant is receiving or will receive a retirement benefit yielding a pro rata weekly amount less than the 

claimant’s weekly benefit rate as otherwise established under this act, then the weekly benefit rate otherwise payable 

to the claimant shall be reduced by an amount equal to the pro rata weekly amount, adjusted to the next lower multiple 

of $1.00, which the claimant is receiving or will receive as a retirement benefit.

(c) If no base period or separating employer has contributed to the financing of a retirement plan under which the 

claimant is receiving or will receive a retirement benefit, then the weekly benefit rate of the claimant as otherwise 

established under this act shall not be reduced due to receipt of a retirement benefit.

(g) Notwithstanding any other provision of this act, an individual pursuing vocational training or retraining pursuant 

to section 28(2) who has exhausted all benefits available under subsection (d) may be paid for each week of approved 

vocational training pursued beyond the date of exhaustion a benefit amount in accordance with subsection (c), but not 

in excess of the individual's most recent weekly benefit rate. However, an individual shall not be paid training benefits 

totaling more than 18 times the individual’s most recent weekly benefit rate. The expiration or termination of a benefit 

year shall not stop or interrupt payment of training benefits if the training for which the benefits were granted began 

before expiration or termination of the benefit year.

(h) A payment of accrued unemployment benefits shall not be made to an eligible individual or in behalf of that 

individual as provided in subsection (e) more than 6 years after the ending date of the benefit year covering the 

payment or 2 calendar years after the calendar year in which there is final disposition of a contested case, whichever is 

later.
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(i)Benefits based on service in employment described in section 42(8), (9), and (10) are payable in the same amount 

on the same terms, and subject to the same conditions as compensation payable on the basis of other service subject to 

this act, except that:

(1) With respect to service performed in an instructional, research, or principal administrative capacity for an 

institution of higher education as defined in section 53(2), or for an educational institution other than an institution of 

higher education as defined in section 53(3), benefits shall not be paid to an individual based on those services for any 

week of unemployment beginning after December 31, 1977 that commences during the period between 2 successive 

academic years or during a similar period between 2 regular terms, whether or not successive, or during a period of 

paid sabbatical leave provided for in the individual’s contract, to an individual if the individual performs the service in 

the first of the academic years or terms and if there is a contract or a reasonable assurance that the individual will 

perform service in an instructional, research, or principal administrative capacity for an institution of higher education 

or an educational institution other than an institution of higher education in the second of the academic years or terms 

whether or not the terms are successive.

(2) With respect to service performed in other than an instructional, research, or principal administrative capacity 

for an institution of higher education as defined in section 53(2) or for an educational institution other than an institution 

of higher education as defined in section 53(3), benefits shall not be paid based on those services for any week of 

unemployment beginning after December 31, 1977 that commences during the period between 2 successive academic 

years or terms to any individual if that individual performs the service in the first of the academic years or terms and 

if there is a reasonable assurance that the individual will perform the service for an institution of higher education or 

an educational institution other than an institution of higher education in the second of the academic years or terms.

(3) With respect to any service described in subdivision (1) or (2), benefits shall not be paid to an individual based 

upon service for any week of unemployment that commences during an established and customary vacation period or 

holiday recess if the individual performs the service in the period immediately before the vacation period or holiday 

recess and there is a contract or reasonable assurance that the individual will perform the service in the period 

immediately following the vacation period or holiday recess.

(4) If benefits are denied to an individual for any week solely as a result of subdivision (2) and the individual was not 

offered an opportunity to perform in the second academic year or term the service for which reasonable assurance had 

been given, the individual is entitled to a retroactive payment of benefits for each week for which the individual had 

previously filed a timely claim for benefits. An individual entitled to benefits under this subdivision may apply for those 

benefits by mail in accordance with R 421.210 as promulgated by the commission.

(5) The amendments to subdivision (2) made by Act No. 219 of the Public Acts of 1983 apply to all claims for 

unemployment compensation that are filed on and after October 31, 1983. However, the amendments are retroactive to 

September 5, 1982 only if, as a condition for full tax credit against the tax imposed by the federal unemployment tax 

act, chapter 23 of subtitle C of the internal revenue code of 1986, 26 U.S.C. 3301 to 3311, the United States secretary of 

labor determines that retroactivity is required by federal law.

(6) Notwithstanding subdivision (2), on and after April 1, 1984 benefits based upon services in other than an 

instructional, research, or principal administrative capacity for an institution of higher education shall not be denied for 

any week of unemployment commencing during the period between 2 successive academic years or terms solely because 

the individual had performed the service in the first of the academic years or terms and there is reasonable assurance 

that the individual will perform the service for an institution of higher education or an educational institution other than 

an institution of higher education in the second of the academic years or terms, unless a denial is required as a condition 

for full tax credit against the tax imposed by the federal unemployment tax act, chapter 23 of subtitle C of the internal 

revenue code of 1986, 26 U.S.C. 3301 to 3311.

(7) For benefit years established before the conversion date prescribed in section 75, and notwithstanding 

subdivisions (1), (2), and (3), the denial of benefits does not prevent an individual from completing requalifying weeks 

in accordance with section 29(3) nor does the denial prevent an individual from receiving benefits based on service with 

an employer other than an educational institution for any week of unemployment occurring between academic years or 

terms, whether or not successive, or during an established and customary vacation period or holiday recess, even 

though the employer is not the most recent chargeable employer in the individual’s base period. However, in that case 

section 20(b) applies to the sequence of benefit charging, except for the employment with the educational institution, 

and section 50(b) applies to the calculation of credit weeks. When a denial of benefits under subdivision (1) no longer 

applies, benefits shall be charged in accordance with the normal sequence of charging as provided in section 20(b).

(8) For benefit years beginning after the conversion date prescribed in section 75, and notwithstanding subdivisions 

(1), (2), and (3), the denial of benefits shall not prevent an individual from completing requalifying weeks in accordance 

with section 29(3) nor shall the denial prevent an individual from receiving benefits based on service with another base 

period employer other than an educational institution for any week of unemployment occurring between academic years

or terms, whether or not successive, or during an established and customary vacation period or holiday recess. 

However, when benefits are paid based on service with 1 or more base period employers other than an educational 

institution, the individual’s weekly benefit rate shall be calculated in accordance with subsection (b)(1) but during the
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denial period the individual’s weekly benefit payment shall be reduced by the portion of the payment attributable to 

base period wages paid by an educational institution and the account or experience account of the educational institution 

shall not be charged for benefits payable to the individual. When a denial of benefits under subdivision (1) is no longer 

applicable, benefits shall be paid and charged on the basis of base period wages with each of the base period employers 

including the educational institution.

(C) For the purposes of this subsection, “academic year” means that period, as defined by the educational institution, 

wher. classes are in session for that l e n g t h  of time required for students to  receive sufficient instruction or earn 

su ffic ien t credit to complete academic requirements for a particular grade level or to complete instruction in a noncredit 

course.

(10) Benefits shall be denied, as provided in subdivisions (1), (2), and (3), for any week of unemployment beginning 

on and after April 1, 1984, to an individual who performed those services in an educational institution while in the 

employ of an educational service agency. For the purpose of this subdivision, “educational service agency” means a 

g o v e rn m e n ta l agency or governmental entity that is established and operated exclusively for the purpose of providing 

the services to 1 or more educational institutions.

(j) For weeks of unemployment beginning after December 31, 1977, benefits shall not be paid to an individual on the 

basis of any base period services, substantially all of which consist of participating in sports or athletic events or 

training or preparing to so participate, for a week that commences during the period between 2 successive sport seasons 

or similar periods if the individual performed the services in the first of the seasons or similar periods and there is a 

reasonab le  assurance that the individual will perform the services in the later of the seasons or similar periods.

(k)( 1) For weeks of unemployment beginning after December 31, 1977, benefits shall not be payable on the basis of 

services performed by an alien unless the alien is an individual who was lawfully admitted for permanent residence at 

the time the services were performed, was lawfully present for the purpose of performing the services, or was 

permanently residing in the United States under color of law at the time the services w'ere performed, including an alien 

w ho was lawfully present in the United States under section 203(a)(7) or section 212(d)(5) of the immigration and 

nationality act, 8 U.S.C. 1153 and 1182.

(2) Any data or information required of individuals applying for benefits to determine whether benefits are payable 

because of their alien status are uniformly required from all applicants for benefits.

(3) Where an individual whose application for benefits would otherwise be approved, a determination that benefits 

to that individual are not payable because of the individual’s alien status shall not be made except upon a preponderance 

of the evidence.

(m)(l) An individual filing a new claim for unemployment compensation under this act after September 30, 1982, at 

the time of filing the claim, shall disclose whether the individual owes child support obligations as defined in this 

subsection. If an individual discloses that he or she owes child support obligations and is determined to be eligible for 

unemployment compensation, the commission shall notify the state or local child support enforcement agency enforcing 

the obligation that the individual has been determined to be eligible for unemployment compensation.

(2) Notwithstanding section 30, the commission shall deduct and withhold from any unemployment compensation 

payable to an individual who owes child support obligations by using whichever of the following methods results in the 

greatest amount:

(a) The amount, if any, specified by the individual to be deducted and withheld under this subdivision.

(b) The amount, if any, determined pursuant to an agreement submitted to the commission under section 

454(19)(B)(i) of part D of title IV of the social security act, chapter 531, 49 Stat. 620, 42 U.S.C. 654, by the state or local 

chill support enforcement agency.

c) Any amount otherwise required to be so deducted and withheld from unemployment compensation pursuant 

to legal process, as that term is defined in section 462(e) of part D of title IV of the social security act, chapter 531, 

49 Stat. 620, 42 U.S.C. 662, properly served upon the commission.

(3) The amount of unemployment compensation subject to deduction under subdivision (2) is that portion that 

remains payable to the individual after application of the recoupment provisions of section 62(a) and the reduction 

provisions of subsections (c) and (1).

(4) Any amount deducted and withheld under subdivision (2) shall be paid by the commission to the appropriate 

state or local child support enforcement agency.

(5) Any amount deducted and withheld under subdivision (2) shall be treated for all purposes as if it were paid to 

the individual as unemployment compensation and paid by the individual to the state or local child support enforcement 

agency in satisfaction of the individual’s child support obligations.

(6) This subsection applies only if the state or local child support enforcement agency agrees in writing to reimburse 

and does reimburse the commission for the administrative costs incurred by the commission under this subsection that 

are attributable to child support obligations being enforced by the state or local child support enforcement agency. The 

administrative costs incurred shall be determined by the commission. The commission, in its discretion, may require 

payment of administrative costs in advance.
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(7) As used in th is subsection:

(a) “ U nem ploym ent com pensation”, for purposes of subdivisions (1) through (5), m eans any compensation payable 
under th is act, including am ounts payable by the commission pursuan t to an ag reem ent under any federal law providing 
for com pensation, assistance, or allowances with respect to unem ploym ent,

(b) “Child support obligations” includes only obligations th a t a re  being enforced pursuan t to  a  plan described in 
section 454 of p art D of title  IV of the social security  act, chap ter 531, 4!) S lat. 620, 42 U.S.C. 654, th a t has been approved 
by the secre ta ry  of health  and hum an services under p a rt D of title  IV of the social security  act, chap ter 531, 49 Stat 
620, 42 U.S.C. 651 to  669.

(c) “S ta te  o r local child support enforcem ent agency” means any agency of th is s ta te  or a  political subdivision of this 
s ta te  operating  pursuan t to  a plan described in subparagraph  (b).

(n) Subsection (i)(2) applies to services perform ed by school bus d rivers em ployed by a p rivate  contributing 
em ployer holding a contractual relationship w ith an educational institution, bu t only if a t least 75% of the  individual's 
base period w ages w ith th a t em ployer a re  a ttrib u tab le  to services perform ed as a school bus driver.

(o)(l) For w eeks of unem ploym ent beginning afte r July 1, 1996, unem ploym ent benefits based on services by a 
seasonal w orker perform ed in seasonal em ploym ent shall be payable only for w eeks of unem ploym ent th a t occur during 
th e  norm al seasonal work period. Benefits shall not be paid based on services perform ed in seasonal employment for 
any w eek of unem ploym ent beginning a fte r  the effective date of th is subdivision th a t begins during  the period between 
2 successive normal seasonal work periods to any individual if th a t individual perform s the service in the first of the 
norm al seasonal w ork periods and if th e re  is a reasonable assurance th a t the  individual will perform  the  service for a 
seasonal em ployer in the second of the normal seasonal w ork periods. If  benefits are  denied to an individual for any 
w eek solely as a resu lt of th is subsection and the individual is not offered an opportunity  to perform  in the second 
norm al seasonal w ork period for which reasonable assurance of em ploym ent had been given, the individual is entitled 
to a re troac tive  paym ent of benefits under this subsection for each week th a t the  individual previously filed a timely 
claim for benefits. An individual may apply for any retroactive benefits under th is subsection in accordance with 
R 421.210 of the Michigan adm inistra tive code.

(2) N ot less than  20 days before the estim ated  beginning date of a normal seasonal w ork period, an em ployer may 
apply to  the  commission in w riting  for designation as a seasonal em ployer. A t the  tim e of application, the  em ployer shall 
conspicuously display a copy of the application on the em ployer’s prem ises. W ithin 90 days a f te r  receipt of the 
application, the commission shall determ ine if the em ployer is a seasonal em ployer. A determ ination  or redetermination 
of the  commission concerning the s ta tu s  of an em ployer as a seasonal em ployer, o r a decision of a referee  or the board 
of review , or of th e  courts of th is s ta te  concerning the s ta tu s  of an em ployer as a seasonal em ployer, which has become 
final, to g e th e r  w ith the record thereof, may be introduced in any proceeding involving a claim for benefits, and the facts 
found and decision issued in the determ ination, redeterm ination , or decision shall be conclusive unless substantial 
evidence to  the  con trary  is introduced by or on behalf of th e  claim ant.

(3) If  the  em ployer is determ ined to be a seasonal em ployer, the em ployer shall conspicuously display on its premises 
a notice of the determ ination  and the beginning and ending dates of the  em ployer’s normal seasonal w ork periods. The 
notice shall be furnished by the commission. The notice shall additionally specify th a t an em ployee m ust timely apply 
for unem ploym ent benefits a t the end of a first seasonal w ork period to p rese rve his or her righ t to receive retroactive 
unem ploym ent benefits in the  even t th a t he or she is not reem ployed by the seasonal em ployer in the  second of the 
norm al seasonal w ork periods.

(4) The commission may issue a determ ination term inating  an em ployer’s s ta tu s  as a seasonal em ployer on the 
com mission’s own motion for good cause, or upon the w ritten  request of the em ployer. A term ination determination 
under this subdivision te rm inates an em ployer’s s ta tu s  as a seasonal em ployer, and shall become effective on the 
beginning date of the normal seasonal w ork period th a t would have im m ediately followed the date  the  commission 
issues the determ ination. A determ ination under this subdivision is subject to  review  in the sam e m anner and to the 
sam e ex ten t as any o ther determ ination  under this act.

(5) An em ployer whose s ta tu s  as a seasonal em ployer is term inated  under subdivision (4) may not reapply for a 
seasonal em ployer s ta tu s  determ ination  until a fte r  a regularly  recurring  normal seasonal work period has begun and 
ended.

(6) If a seasonal em ployer inform s an em ployee who received assurance of being rehired  th a t, desp ite the assurance, 
the em ployee will not be reh ired  a t the beginning of the em ployer's next normal seasonal w ork period, this subsection 
shall not p reven t the em ployee from receiving unem ploym ent benefits in the sam e m anner and to the sam e extent lie 
or she would receive benefits under this act from an em ployer who has not been determ ined  to be a seasonal employer.

(7) A successor of a seasonal em ployer is considered to be a seasonal em ployer unless the  successor provides the 
commission, w ithin 120 days a fte r the transfer, w ith a w ritten  request for term ination  of its s ta tu s  as a seasonal 
em ployer in accordance w ith subdivision (4).

(8) A t the tim e an employee  is hired by a seasonal em ployer, the em ployer shall notify the em ployee in writing 
w h eth er the em ployee will be a seasonal w orker. The em ployer shall provide the w orker w ith w ritten  notice of any
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subsequent change in the em ployee s s ta tu s  as a seasonal w orker. If an em ployee of a seasonal em ployer is denied 
benefits because th a t em ployee is a seasonal w orker, the em ployee may contest th a t designation in accordance with 
section 32a.

(9) As used in th is subsection:

( a )  "Construction in d u stry ” m eans t h e  w ork activity  designated in m ajor groups 1 5  and 1 6  of the standard  industrial 
c la s s i f ic a t io n  manual, U n i t e d  S ta te s  o f f i c e  of m anagem ent and budget, 1 9 8 7  edition.

(b) “Normal seasonal w ork period” m eans th a t period or those periods of tim e determ ined pursuant to rules 
promulgated by the  commission during  which an individual is employed in seasonal em ployment.

(c) “Seasonal em ploym ent” m eans the em ploym ent of 1 or more individuals prim arily hired to perform  services in an 
industry tha t does e ith e r of the following:

(1) Customarily operates during  regularly  recu rring  periods of 26 w eeks or less in any 52-consecutive-week period.

(2) Customarily em ploys a t least 50% of its em ployees for regularly  recurring  periods of 40 w eeks or less w ithin a 
period of 52 consecutive weeks.

(d) “Seasonal em ployer” m eans an em ployer who applies to the commission for designation as a seasonal em ployer 
and who the commission determ ines to be an em ployer whose operations and business are substantially  engaged in 
seasonal em ployment.

(e) “Seasonal w orker” m eans a w orker who has custom arily been paid w ages by a seasonal em ployer for w ork 
p e r f o r m e d  only during  the  normal seasonal w ork period.

(10) If this subsection is found by the U nited S ta tes  departm en t of labor to be con trary  to the federal unem ploym ent 
tax act, chapter 23 of the in ternal revenue code of 1986, 26 U.S.C. 3301 to 3311, or the social security  act, chap te r 531, 
49 Stat. 620, and if conform ity w ith the federal law is required  as a condition for full tax  credit against the tax  imposed 
under the federal unem ploym ent tax  ac t o r as a condition for receip t by the commission of federal adm inistra tive g ran t 
funds under the social security  act, th is subsection shall be invalid.

Sec. 29. (1) An individual is disqualified from receiving benefits if he or she:

(a) Left work voluntarily  w ithout good cause a ttrib u tab le  to the em ployer or em ploying unit. How ever, if the 
individual has an established benefit y ea r in effect and during  th a t benefit year leaves unsuitable work w ithin 60 days 
after the beginning of th a t work, the leaving does not disqualify the  individual.

(b) Was discharged for misconduct connected with the individual's work or for intoxication while a t work unless the 
discharge was subsequently  reduced to a disciplinary layoff or suspension.

(c) Failed w ithout good cause to apply for available suitable work a fte r  receiving from th e  em ploym ent office or the 
commission notice of the availability of th a t work.

(d) Failed w ithout good cause while unem ployed to  repo rt to the individual's form er em ployer or em ploying unit 
within a reasonable tim e a fte r th a t em ployer or em ploying unit provided notice of the availability of an interview  
concerning available suitable w ork with the form er em ployer or em ploying unit.

(e) Failed w ithout good cause to accept suitable work offered to the individual or to re tu rn  to the individual’s 
customary self-em ploym ent, if any, when directed by the em ploym ent office or the commission.

(f) Lost his or her job due to absence from work resulting  from a violation of law for which the individual was 
convicted and sentenced to jail or prison. This subdivision does not apply if conviction of an individual resu lts in a 
sentence to county jail under conditions of day parole as provided in Act No. 60 of the Public Acts of 1962, being sections 
801.251 to 801.258 of the Michigan Compiled Laws, or if the conviction was for a traffic violation th a t resu lted  in an 
absence of less than 10 consecutive w ork days from the individual’s place of employment.

(g) Is discharged, w hether or not the discharge is subsequently  reduced to a disciplinary layoff or suspension, for 
participation in e ith e r of the following:

(i) A strike or o the r concerted action in violation of an applicable collective bargaining ag reem ent th a t resu lts in 
curtailment of work or restric tion  of or in terference with production.

(ii) A w ildcat strike  or o ther concerted action not authorized by the individual's recognized bargaining 
representative.

(h) Was discharged for an act of assau lt and ba tte ry  connected with the individual’s work.

(i) Was discharged for the ft connected w ith the individual’s work.

(j) Was discharged for willful destruction  of p roperty  connected with the individual's work.

(k) Com mitted a th e ft a f te r  receiving notice of a layoff or discharge, but before the effective date  of the layoff or 
discharge, resu lting  in loss or dam age to the em ployer who would o therw ise be chargeable for the benefits, regard less 
of whether the individual qualified for the benefits before the theft.
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(I) W as em ployed by a tem porary  help firm, which as used in th is section m eans an em ployer whose primary 
business is to  provide a client w ith the tem porary  services of 1 or m ore individuals under con tract w ith  the employer 
to  perform  services for a client of th a t firm if each of the following conditions is m et: 

(i) The tem porary  help firm provided the em ployee with a w ritten  notice before the  em ployee began performing 
services for the  client s ta tin g  in substance both of the following:

(A) T hat w ithin 7 days a fte r com pleting services for a client of the tem porary  help firm , the  em ployee is under a 
du ty  to notify the tem porary  help firm of the completion of those services.

(B) T hat a failure to  provide the tem porary  help firm w ith notice of the  em ployee’s com pletion of services pursuant 
to  sub-subparagraph  (A) constitu tes a voluntary  quit th a t will affect the  em ployee’s eligibility for unemployment 
com pensation should the  em ployee seek unem ploym ent com pensation following com pletion of those services.

(ii) The em ployee did not provide the tem porary  help firm w ith notice th a t th e  em ployee had com pleted his or her 
serv ices for the  client w ithin 7 days a fte r  completion of his or her services for the client.

(m) W as discharged for (i) illegally ingesting, injecting, inhaling, or possessing a controlled substance on the 
prem ises of the  em ployer, (ii) refusing to subm it to a d rug  te s t th a t w as requ ired  to  be adm inistered in a 
nondiscrim inatory m anner, or (iii) te s tin g  positive on a d rug  te st, if the te s t  w as adm inistered  in a  nondiscriminatory 
m anner. I f  the  w orker d isputes the resu lt of the testing , a generally  accepted confirm atory te s t shall be administered 
and shall also indicate a positive resu lt for the presence of a controlled substance before a disqualification of the worker 
u n d er th is  subdivision. As used in th is subdivision:

(A) “Controlled substance” m eans th a t te rm  as defined in section 7104 of the public health  code, A ct No. 368 of the 
Public A cts of 1978, being section 333.7104 of the Michigan Compiled Laws,

(B) “D rug  te s t” m eans a te s t  designed to d e tec t the illegal use of a controlled substance.

(C) “N ondiscrim inatory m anner” m eans adm inistered im partially and objectively in accordance w ith a collective 
bargaining agreem ent, rule, policy, a verbal or w ritten  notice, or a labor-m anagem ent contract.

(n) H as an income exceeding $100,000.00 for the calendar year in which he or she applies for benefits. This 
subdivision shall not take effect unless both of the following occur:

(i ) W ithin 30 days of the effective date  of the  act th a t added subdivision (I), the governor requests  from the United 
S ta te s  d ep artm en t of labor a determ ination  confirming w hether th is subdivision is in conform ity w ith  the federal 
unem ploym ent tax  act, chap te r 23, of the in ternal revenue code of 1986, 26 U.S.C. 3301 to  3311 and the  social security 
act, 49 S ta t. 620, and w h eth er conform ity w ith those federal acts is a condition for a full tax  cr edit against the tax 
imposed under the  federal unem ploym ent tax  act (FU TA ), or is a condition for s ta te  receip t of federal administrative 
g ra n t funds under th e  social security  act.

(ii) The U nited S ta te s  d ep artm en t of labor determ ines th a t th is subdivision is in conform ity w ith the  acts described 
in subparagraph  (i), or verifies th a t conform ity w ith those federal ac ts is not a condition for a tax  cred it or a grant 
described in subparagraph  (i).

(2) A disqualification under subsection (1) begins the w eek in which the  act or d ischarge th a t caused the 
disqualification occurs and continues until the disqualified individual requalifies under subsection (3), except that for 
benefit years beginning before the conversion date  prescribed in section 75, the disqualification does not prevent the 
paym ent of benefits if th e re  a re  credit weeks, o the r than  m ultiem ployer cred it w eeks, a fte r  th e  most recent 
disqualifying ac t or discharge.

(3) A fter the  w eek in which the disqualifying act or discharge described in subsection (1) occurs, an individual who 
seeks to  requalify for benefits is sub ject to all of the following:

(a) F o r benefit years established before the  conversion date  described in section 75, the individual shall complete 6 
requalifying w eeks if he or she was disqualified under subsection (l)(c), (d), (e), (f), (g), or (l), or 13 requalifying weeks 
if he or she w as disqualified under subsection (l)(h), (i), (j), (k), or (m). A requalifying w eek requ ired  under this 
subsection shall be each w eek in which the individual does any of the following:

(i) E arn s  or receives rem uneration  in an am ount a t least equal to an am ount needed to earn  a cred it week, as that 
te rm  is defined in section 50.

(ii) O therw ise m eets all of the requ irem en ts of th is act to receive a benefit paym ent if the  individual were not 
disqualified under subsection (1).

(iii) Receives a benefit paym ent based on cred it w eeks subsequent to the disqualifying act or discharge.

(b) F o r benefit years established before the  conversion date  prescribed in section 75, if the individual is disqualified 
under subsection (l)(a) or (b), he or she shall requalify, a fte r  the w eek in which the  disqualifying discharge occurred by 
earn ing  in em ploym ent for an em ployer liable under th is act or the unem ploym ent com pensation act of ano ther state an 
am ount equal to, o r in excess of, 7 tim es the individual’s potential weekly benefit ra te , calculated on the basis of 
em ploym ent w ith the em ployer involved in the disqualification, or by earning in em ploym ent for an em ployer liable
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under this act or the unemployment compensation act of another state an amount equal to, or in excess of, 40 times the 

state minimum hourly wage times 7, whichever is the lesser amount.

(c) For benefit years established before the conversion date prescribed in  section 7 5 , a benefit payable to a n  

in d iv id u a l disqualified under subsection (l)(a) or (b), shall be charged to the nonchargeable benefits account, a n d  not to 

the a c c o u n t  of the employer with whom the individual was involved in the disqualification.

(d) For benefit years beginning after the conversion date prescribed in section 75, subsequent to the week in which 

the disqualifying act or discharge occurred, an individual shall complete 6 requalifying weeks if he or she was 

d i s q u a l i f ie d  under subsection (l)(c), (d), (e), (f), (g), or (I), or 13 requalifying weeks if he or she was disqualified under 

subsection (l)(h), ( i ) ,  ( j ) ,  (k), or (m). A  requalifying week required under this subsection shall be each week in which the 

individual does any of the following:

(i) Earns or receives remuneration in an amount equal to at least 1/13 of the minimum amount needed in a calendar 

q u a r te r  of the base period for an individual to qualify for benefits, rounded down to the nearest whole dollar.

(ii) Otherwise meets all of the requirements of this act to receive a benefit payment if the individual were not 

d is q u a lif ie d  under subsection (1 ) .

(e) For benefit years beginning after the conversion date prescribed in section 75, if the individual is disqualified 

under subsection (l)(a) or (b), he or she shall requalify, after the week in which the disqualifying act or discharge 

occurred by earning in employment for an employer liable under this act or the unemployment compensation law of 

another state at least the lesser of the following:

(0 Seven times the individual’s weekly benefit rate.

(ii) Forty times the state minimum hourly wage times 7.

(f) A benefit payable to the individual disqualified or separated under disqualifying circumstances under subsection

(l)(a) or (b), shall be charged to the nonchargeable benefits account, and not to the account of the employer with whom 

the individual was involved in the separation. Benefits payable to an individual determined by the commission to be 

separated under disqualifying circumstances shall not be charged to the account of the employer involved in the 

disqualification for any period after the employer notifies the commission of the claimant’s possible ineligibility or 

disqualification. If a disqualifying act or discharge occurs during the individual’s benefit year, any benefits that may 

become payable to the individual in a later benefit year based on employment with the employer involved in the 

disqualification shall be charged to the nonchargeable benefits account.

(4) The maximum amount of benefits otherwise available under section 27(d) to an individual disqualified under 

subsection (1) is subject to all of the following conditions:

(a) For benefit years established before the conversion date prescribed in section 75, if the individual is disqualified 

under subsection (1)(c), (d), (e), (f), (g), or (l) and the maximum amount of benefits is based on wages and credit weeks 

earned from an employer before an act or discharge involving that employer, the amount shall be reduced by an amount 

equal to the individual’s weekly benefit rate as to that employer multiplied by the lesser of either of the following:

(i) The number of requalifying weeks required of the individual under this section.

(it) The number of weeks of benefit entitlement remaining with that employer.

(b) If the individual has insufficient or no potential benefit entitlement remaining with the employer involved in the 

disqualification in the benefit year in existence on the date of the disqualifying determination, a reduction of benefits 

described in this subsection shall apply in a succeeding benefit year with respect to any benefit entitlement based upon 

credit weeks earned with the employer before the disqualifying act or discharge.

(c) For benefit years established before the conversion date prescribed in section 75, an individual disqualified under 

subsection (l)(h), (i), (j), (k), or (m) is not entitled to benefits based on wages and credit weeks earned before the 

disqualifying act or discharge with the employer involved in the disqualification.

(d) The benefit entitlement of an individual disqualified under subsection (1)(a) or (b) is not subject to reduction as 

a result of that disqualification.

(e) A denial or reduction of benefits under this subsection does not apply to benefits based upon multiemployer 

credit weeks.

(f) For benefit years established after the conversion date prescribed in section 75, if the individual is disqualified 

under subsection (1)(c), (d), (e), (f), (g), or (l), the maximum number of weeks otherwise applicable in calculating benefits 

for the individual under section 27(d) shall be reduced by the lesser of the following:

(0 The number of requalifying weeks required of the individual under this subsection.

(ii) The number of weeks of benefit entitlement remaining on the claim.

(g) For benefit years beginning after the conversion date prescribed in section 75, the benefits of an individual 

disqualified under subsection (1)(h), (i), (j), (k), or (m) shall be reduced by 13 weeks and any weekly benefit payments 

made to the claimant thereafter shall be reduced by the portion of the payment attributable to base period wages paid 

by the base period employer involved in a disqualification under subsection (1)(h), (i), (j), (k), or (m).
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(5) If  an individual leaves w ork to accept perm anent full-time w ork w ith ano ther em ployer and perform s services 
for th a t em ployer, o r if an individual leaves w ork to accept a recall from a form er em ployer:

(a) Subsection (1) does not apply.

(b) W ages earned w ith the em ployer whom the individual last left, including w ages previously transfe rred  under this 
subsection to the  last em ployer, for the purpose of com puting and charging benefits, a re  w ages earned from the 
em ployer w ith whom the  individual accepted w ork or recall, and benefits paid based upon those w ages shall be charged 
to th a t em ployer.

(c) W hen issuing a determ ination  covering the period of em ploym ent w ith a new  or form er em ployer described in 
this subsection, the commission shall advise the chargeable em ployer of the nam e and address of the  o ther employer 
the period covered by the em ploym ent, and the ex ten t of the benefits th a t may be charged to the account of the 
chargeable em ployer.

(6) In determ in ing  w hether w ork is suitable for an individual, the  commission shall consider the  degree of risk 
involved to  the  individual’s health , safety, and morals, the individual’s physical fitness and p rio r training, the 
individual’s length of unem ploym ent and prospects for securing local w ork in the individual’s custom ary occupation, and 
the distance of the available w ork from the  individual’s residence. Additionally, the  commission shall consider the 
individual’s experience and prior earnings, sub ject to the following limitation:

(a) An individual unem ployed for 1 to 12 w eeks who refuses an offer of w ork determ ined to  be suitable under this 
section shall be denied benefits if the pay ra te  for th a t w ork is a t least 80% of the  gross pay ra te  he or she received 
im m ediately before becoming unemployed.

(b) An individual unem ployed for 13 to 20 w eeks who refuses an offer of w ork determ ined to be suitable under this 
section shall be denied benefits if the pay ra te  for th a t work is a t least 75% of the gross pay ra te  he or she received 
im m ediately before becoming unemployed.

(c) An individual unem ployed for m ore than 20 weeks who refuses an offer of w ork determ ined to be suitable under 
th is section shall be denied benefits if the pay ra te  for th a t w ork is a t least 70% of the gross pay ra te  he or she received 
im m ediately before becoming unem ployed.

(7) W ork is not suitable and benefits shall not be denied under th is act to an otherw ise eligible individual for refusing 
to accept new  w ork under any of the  following conditions:

(a) If the position offered is vacant due directly  to a strike , lockout, o r o the r labor dispute.

(b) If  the  rem uneration , hours, or o ther conditions of the w ork offered are substan tia lly  less favorable to the 
individual than those prevailing for sim ilar w ork in the locality.

(c) If  as a condition of being employed, the individual would be requ ired  to join a com pany union or to resign from 
or refra in  from joining a bona fide labor organization.

(8) All of the following apply to an individual who seeks benefits under this act:

(a) An individual is disqualified from receiving benefits for a w eek in which the individual’s to ta l or partial 
unem ploym ent is due to e ith e r of the following:

(i) A labor d ispute in active progress a t the place a t which the individual is or was last employed, or a shutdown or 
s ta rt-u p  operation caused by th a t labor dispute.

(u) A labor d ispute, o the r than  a lockout, in active progress or a shutdow n or s ta rt-u p  operation caused by that labor 
d ispu te in any o ther establishm ent w ithin the U nited S ta tes  th a t is both functionally in teg rated  w ith the  establishment 
described in subparagraph  (i) and operated  by the sam e employing unit.

(b) An individual’s disqualification imposed or imposable under th is subsection is te rm inated  if the individual 
perform s services in em ploym ent w ith an em ployer in a t least 2 consecutive w eeks falling wholly w ithin the period of 
the individual’s to ta l o r partial unem ploym ent due to the labor dispute, and in addition earns w ages in each of those 
w eeks in an am ount equal to or g re a te r  than the individual’s actual or potential weekly benefit ra te  w ith  respect to 
those w eeks based on the  individual’s em ploym ent w ith the em ployer involved in the  labor dispute.

(c) An individual is not disqualified under th is subsection if the individual is not directly  involved in the labor 
d ispute. An individual is not d irectly  involved in a labor d ispute unless any of the following are  established:

(i) A t the tim e or in the  course of a labor d ispute in the establishm ent in which the individual was then employed, 
the  individual in concert w ith 1 or m ore o ther em ployees voluntarily stopped w orking o ther than a t the  direction of the 
individual’s em ploying unit.

(ii) The individual is participating  in, financing, or directly  in te rested  in the labor d ispute th a t causes the individual’s 
to tal o r partial unem ploym ent. The paym ent of regu lar union dues, in am ounts and for purposes established before the 
inception of the  labor dispute, is not financing a labor d ispute w ithin the m eaning of th is subparagraph.

(iii) A t any tim e a labor d ispute in the establishm ent or departm en t in which the individual was em ployed does not 
exist, and the individual voluntarily  stops working, o ther than a t the direction of the individual’s em ploying unit, in 
sym pathy w ith  em ployees in some o ther establishm ent or d epartm en t in which a labor d ispute is in progress.
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(iv) The individual’s total o r partial unemployment  is due to a labor d ispute th a t was or is in p rogress in a 
department, unit, or group of w orkers in th e  sam e establishm ent.

(d) As used in th is subsection, “directly  in te re s te d ” shall be construed and applied so as not to disqualify individuals 
u n e m p lo y e d  as a resu lt of a labor d ispute the resolution of which may not reasonably be expected to affect th e ir  wages, 
hours, or o ther conditions of em ploym ent, and to disqualify individuals whose wages, hours, or conditions of em ploym ent 
may reasonably be expected to be affected by the  resolution of the labor d ispute. A “reasonable expectation” of an effect 
on an individual’s wages, hours, or o the r conditions of em ploym ent exists, in the absence of a substan tia l preponderance 
of evidence to the contrary , in any of the following situations:

(i) If it is established th a t th e re  is in the particu lar establishm ent o r em ploying unit a practice, custom, or 
contractual obligation to  ex tend  w ithin a  reasonable period to m em bers of the individual’s g rade or class of w orkers in 
the establishment in which the individual is o r was last em ployed changes in te rm s and conditions of em ploym ent th a t 
are substantially sim ilar or re la ted  to some or all of the changes in te rm s and conditions of em ploym ent th a t a re  made 
fo r the w orkers am ong whom th e re  ex ists the labor d ispu te th a t has caused the individual's to tal or partial
unemployment.

(ii) If it is established th a t 1 of the issues in or purposes of the labor d ispute is to obtain a change in the te rm s and 
conditions of em ploym ent for m em bers of the individual’s g rade or class of w orkers in the  estab lishm ent in which the 
individual is or was last employed.

(iii) If a collective bargaining ag reem en t covers both the  individual’s g rade or class of w orkers in the estab lishm ent 
in which the individual is or was last employed and the w orkers in ano ther estab lishm ent of the  sam e em ploying unit 
who are actively participating  in the labor dispute, and th a t collective bargaining ag reem ent is sub ject by its te rm s to 
modification, supplem entation, o r replacem ent, o r has expired or been opened by m utual consent a t the tim e of the labor 
dispute.

(e) In determ ining the  scope of the grade or class of w orkers, evidence of the following is relevant:

(i) R epresentation of the  w orkers by the sam e national or in ternational organization or by local affiliates of th a t 
national or international organization.

(ii) W hether the  w orkers are included in a single, legally designated, or negotiated  bargaining unit.

(in) W hether the  w orkers are or w ithin the past 6 m onths have been covered by a common m aste r collective 
bargaining agreem ent th a t se ts  forth  all o r any p a r t of the te rm s and conditions of th e  w orkers’ em ploym ent, o r by 
separate agreem ents th a t a re  or have been bargained as a p a rt of the same negotiations.

(iv) Any functional in tegration  of the w ork perform ed by those w orkers.

(v) W hether the  resolution of those issues involved in the labor dispute as to some of the w orkers could directly  or 
indirectly affect the  advancem ent, negotiation, o r se ttlem en t of the sam e or sim ilar issues in respect to the  rem aining 
workers.

(vi) W hether the  w orkers a re  cu rren tly  or have been covered by the sam e or sim ilar dem ands by th e ir  recognized 
or certified bargaining agen t or agen ts for changes in th e ir  wages, hours, o r o the r conditions of em ploym ent.

(vii) W hether issues on the sam e subject m a tte r as those involved in the labor d ispute have been the subject of 
proposals or dem ands made upon the em ploying unit th a t would by th e ir  te rm s have applied to those w orkers.

(9) Except for an individual disqualified under subsection (l)(g), or an individual whose disqualifying discharge 
under subsection (l)(b) is determ ined or redeterm ined  to be a disciplinary layoff o r suspension, an individual is 
disqualified from receiving benefits for the duration of the individual’s  disciplinary layoff o r suspension if the individual 
becomes unem ployed because of a disciplinary layoff or suspension based upon any of the following:

(a) Misconduct directly  or indirectly connected w ith work.

(b) Participation in a strike  or o the r concerted activity  resu lting  in a curtailm ent of work or restric tion  of or 
interference w ith production con trary  to an applicable collective bargaining agreem ent.

(c) Participation in a w ildcat strike  or o ther concerted activ ity  not authorized by the individual’s recognized 
bargaining rep resen ta tive .

(10) If a disqualifying discharge under subsection (l)(b) is determ ined or redeterm ined  to  be a suspension, the 
disqualification provided under subsection (9) applies from the date  of the discharge.

(11) N otw ithstanding subsections (1) to (10), if the em ploying unit subm its notice to the commission of possible 
ineligibility o r disqualification beyond the tim e lim its prescribed by commission rule, the  notice shall not form th e  basis 
of a determ ination of ineligibility or disqualification for a claim period com pensated before the  receip t of the notice by 
the commission.

(12) An individual is disqualified from receiving benefits for any week or p a r t of a w eek in which the individual has 
received, is receiving, o r is seeking unem ploym ent benefits under an unem ploym ent com pensation law of ano ther s ta te  
or of the United S tates. If  the appropriate  agency of the o ther s ta te  or of the U nited S ta tes  finally determ ines th a t the 
individual is not entitled  to unem ploym ent benefits, the disqualification described in th is subsection does not apply.
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Sec. 43. E xcep t as otherw ise provided in section 42(6), the te rm  “em ploym ent” shall not include:

(a) Before Jan u ary  1, 1980, agricultural service perform ed by an individual who is an alien adm itted  to the United 
S ta te s  to  perform  th a t service pu rsuan t to sections 214(c) and 101(a)(15)(H) of the im m igration and nationality act 8 
U.S.C. 1184 and 8 U.S.C. 1101.

(b) Service perform ed in the employ of ano ther s ta te  or its political subdivisions, or of an instrum enta lity  of another 
s ta te  or its political subdivisions, except as otherw ise provided in section 42(9); and service perform ed in the employ of 
th e  U nited S ta te s  governm ent or an instrum enta lity  of the  U nited S ta te s  exem pt under the constitution of the United 
S ta te s  from the contributions imposed by th is act. H owever, to the ex ten t th a t the congress of the  United States 
perm its  s ta te s  to requ ire  instrum enta lities of the U nited S ta te s  to m ake paym ents into an unem ploym ent fund under a 
s ta te  unem ploym ent com pensation law, th is act shall apply to  the  instrum entalities, and to  services perform ed for the 
instrum enta lities, in the sam e m anner, to the  sam e ex ten t, and on the  sam e te rm s as to all o the r em ployers, employing 
units, individuals, and services. I f  th is  s ta te  is not certified for any y ea r by the  appropria te  agency of th e  United States 
under section 3304(c) of the in ternal revenue code, the paym ents requ ired  of the instrum enta lities w ith respect to the 
y ea r shall be refunded by the commission from the fund in the sam e m anner and w ithin the sam e period as provided in 
section 16 w ith respect to  contributions erroneously collected.

(c) Service w ith respect to which unem ploym ent com pensation is payable under an unem ploym ent compensation 
system  established by an act of congress. H owever, the commission shall en te r  into ag reem ents w ith the proper 
agencies under the ac t of congress, which ag reem ents shall become effective 10 days a fte r  publication of the agreements 
in the m anner provided in section 4 for regulations, to provide reciprocal trea tm e n t to  individuals who have, after 
acquiring potential r igh ts to benefits under this act, acquired righ ts  to unem ploym ent com pensation under the act of 
congress, or who have, a fte r acquiring potential r igh ts to unem ploym ent com pensation under the act of congress 
acquired righ ts to  benefits under th is act.

(d) “A gricultural labor” which shall com prise all service perform ed:
(1) On a farm, in the employ of any person, in connection w ith cultivating  the  soil, or in connection with raising or 

harvesting  an agricu ltu ral or horticultural commodity, including the  raising, shearing, feeding, caring  for, training, and 
m anagem ent of livestock, bees, poultry , and fur-bearing animals and wildlife.

(2) In th e  employ of the ow ner or ten an t o r ano ther operator of a farm  in connection w ith  the  operation, 
m anagem ent, conservation, im provem ent, o r m aintenance of a farm  and its tools and equipm ent, or in salvaging timber 
or clearing land of brush  and o ther debris left by a hurricane, if the m ajor p a r t of the  service is perform ed on a farm.

(3) In connection w ith the production or harvesting  of a commodity defined as an agricu ltu ral commodity in section 
15(g) of the agricu ltu ral m arketing  act, 12 U.S.C. 1141j, or in connection w ith the ginning of cotton, or the operation or 
m aintenance of ditches, canals, reservo irs, or w aterw ays not owned or operated  for profit, used exclusively for 
supplying and sto ring  w ate r for farm ing purposes.

(4) In the  employ of the operator of a farm  in handling, planting, drying, packing, packaging, processing, freezing, 
grading, storing, or delivering to storage or to m arket or to a ca rrie r  for transpo rta tion  to m arket, in its 
unm anufactured s ta te , an agricultural or horticultural commodity, if the opera to r produced m ore than 1/2 of the 
commodity w ith  respect to  which the  service is perform ed.

(5) In the employ of a group of opera to rs of farm s or a cooperative organization of which the opera to rs a re  members, 
in the  perform ance of service described in subparagraph  (4), bu t only if the opera to rs produced m ore than 1/2 of the 
commodity w ith  respect to which the services a re  perform ed.

(6) On a farm  operated  for profit if the service is not in the course of th e  em ployer’s trad e  or business.
(7) S ubparagraphs (4) and (5) shall not apply w ith respect to service perform ed in connection w ith commercial 

canning or commercial freezing or in connection w ith an agricultural or horticultural commodity a fte r its delivery to a 
term inal m arket for d istribu tion  for consumption.

As used in th is subdivision, the te rm  “farm ” includes stock, dairy, poultry , fruit, fur-bearing animals, truck farms, 
plantations, ranches, nurseries, ranges, and greenhouses, o r o th e r sim ilar s tru c tu re s  used prim arily  for the raising of 
agricu ltural o r horticu ltural commodities.

A gricultural labor perform ed a fte r  Decem ber 31, 1977 shall not be excluded from the  te rm  em ploym ent when the 
labor is perform ed for an em ployer as defined in section 41(5).

(e) Dom estic service in a p rivate  home, local college club, or local chap ter of a college fra te rn ity  or sorority not 
operated  for profit.

Domestic service perform ed a fte r D ecem ber 31, 1977 shall not be excluded from the te rm  em ploym ent when 
perform ed for an em ployer as defined in section 41(6).

(0 Service as an officer or m em ber of a crew  of an American vessel perform ed on or in connection w ith the vessel, 
except a vessel of less than 200 horsepow er, if the operating  office from which the operations of the  vessel operating on 
navigable w aters w ithin or w ithout the United S ta te s  are ordinarily  and regularly  supervised, m anaged, directed and 
controlled, is w ithout th is s ta te ; and service perform ed by an individual in or as an officer or m em ber of the crew of a 
vessel while it is engaged in the catching, taking, or harvesting  of any kind of fish including service perform ed by an
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individiial as an ordinary  incident to such an activity , except service perform ed on or in connection w ith a vessel of more 
than 10 net tons determ ined in the m anner provided for determ ining the reg is te r tonnage of m erchant vessels under 
the laws of the U nited S tates.

(g) Service perform ed by an individual in the employ of the  individual’s son, daugh ter, or spouse, and service 
performed by a child un d er the age of 18 in the  em ploy of the child’s parent.

(h) Service perform ed by real e s ta te  salespersons, sales rep resen ta tives  of investm ent companies, and agen ts or 
so lic ito rs  of insurance com panies who are  com pensated principally or wholly on a commission basis.

(i) Service perform ed w ithin th is s ta te  by an individual who is not a citizen of the U nited S ta te s  o r service perform ed 
within this s ta te  for an em ployer o the r than  an A m erican em ployer as defined in section 42(12)(d), if the service is 
incidental to the individual’s service in a  foreign country in which the base of operation is m aintained or from which the 
service is directed or controlled.

(j) Service covered by an arrangem en t betw een the commission and the agency charged w ith the adm inistration  of 
a n o th e r  sta te or federal unem ploym ent com pensation law pursuan t to which all service perform ed by an individual for 
an employing un it during  the period covered by the  em ploying un it’s duly approved election. Service described in th is 
subdivision is considered to  be perform ed en tirely  w ithin the agency’s s ta te  or under federal law.

(k) Service perform ed by an individual in a calendar q u a rte r  in the employ of an organization exem pt from income 
tax under section 501(a) of the  in ternal revenue code o ther than an organization described in section 401(a) of the 
in te rn a l  revenue code, or under section 521 of the in ternal revenue code, if the rem uneration  earned is less than $50.00.

(I) Service perform ed in the  em ploy of a  school, college, o r university , if the service is perform ed:

(i) By a person who is prim arily  a s tu d en t a t the school, college, or university . F o r the purpose of this subdivision a 
person is considered to  be “prim arily  a s tu d e n t” if the  individual is enrolled in an institution, is pursuing a course of 
study for academic cred it and while thus enrolled normally w orks 30 hours or less p e r week for the  institution.

(ii) By a spouse of a s tuden t, if given w ritten  notice a t the s ta r t  of the service tha t the em ploym ent is under a 
program to provide financial assistance to  the studen t, and th a t the em ploym ent will not be covered by a program  of 
unemployment com pensation.

(m) Service perform ed by an individual less than 22 years of age who is enrolled, a t a nonprofit or public educational 
institution which norm ally m aintains a regu la r faculty and curriculum  and norm ally has a regularly  organized body of 
students in attendance a t the place w here its educational activities a re  carried  on, as a s tu d e n t in a full-time program , 
taken for credit a t the institution, which combines academic instruction w ith w ork experience, if the service is an 
integral part of the  program , and the institu tion  has certified th a t fact to the em ployer. This subdivision shall not apply 
to service perform ed in a p rogram  established for or on behalf of an em ployer or group of em ployers.

(n) Service perform ed in the employ of a  hospital, if the service is perform ed by a patien t of the hospital, as defined 
in section 53(1).

(0) For the purposes of section 42(8), (9), and (10), the te rm  “em ploym ent” does not apply to service perform ed in 
any of the following situations:

(1) In the employ of (i) a  church or convention or association of churches; o r (ii) an organization which is operated  
primarily for religious purposes and which is operated , supervised, controlled, or principally supported  by a church or 
convention or association of churches.

(2) By a duly ordained, commissioned, or licensed m inister of a church in the exercise of the m inistry  or by a m em ber 
of a religious o rder in the exercise of duties required  by the order.

(3) Before Ja n u ary  1, 1978, in the employ of a school which is not an institution of h igher education and which service 
is also excluded from the te rm  “em ploym ent” as defined in section 330(i(e)(8) of the in ternal revenue code. A fter 
December 31, 1977, in th e  em ploy of a governm ental en tity  as defined in section 50a, if the service is perform ed by an 
individual in any of the  following capacities:

(i) As an elected official.

(ii) As a m em ber of a legislative body, or as a m em ber of the  judiciary.

(iii) As a m ilitary em ployee of the s ta te  national guard  or a ir  national guard.

(iv) As an em ployee serv ing  on a tem porary  basis in case of fire, storm , snow, earthquake, flood, or sim ilar 
emergency.

(v) In a position which, under or pu rsu an t to  th e  laws of th is  s ta te , is designated  as ( i )  a m ajor nontenured 
policymaking or advisory position, or (ii) a policymaking or advisory position, the perform ance of the  du ties of which 
ordinarily does not requ ire  more than 8 hours p e r  week.

(4) By an individual receiving rehabilita tion  or rem unerative w ork in a facility conducted for the purpose of carry ing 
out a program  of: (i ) rehabilita tion  for individuals whose earning capacity is im paired by age, physical o r m ental 
deficiency, o r injury; or (ii) providing rem unera tive w ork for individuals who because of th e ir  im paired physical or 
mental capacity cannot be readily absorbed in the  com petitive labor m arket.
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(5) As part of an unemployment work-relief or work-training program assisted or financed in whole or in part by a 
federal agency or an agency of a s ta te  or political subdivision of a s ta te  by an individual receiving the work relief or 
work training.

(6) By an inmate of a custodial or penal institution.

(7) By an individual hired by a sta te  depar tm en t or recipient governmental entity  through a summer youth 
employment program established pursuant to the Michigan youth corps act, or an individual hired by a state 
d epa r tm en t through a sum m er youth employment program administered by the depar tm en t of natura l resources or the 
depar tm en t of transportation.

(p) Service performed by an individual under the age of 18 in the delivery or distribution of newspapers or shopping 
news, not including delivery or distribution to a point for subsequent delivery or distribution.

(q) Service performed for an employing unit o ther  than a governmental entity  or nonprofit organization and which 
is any of the  following:

(1) Service performed by an individual while the individual was a minor s tuden t regularly a t tending  either a public 
or a private  school below the college level and the individual’s employment during the week was: (i) less than the 
scheduled hours the individual would have worked in the depar tm en t or establishment in which the employment 
occurred if the individual were not a student; or (ii) within the customary vacation days or vacation periods of the school 
following which the individual actually re tu rns  to school; or (iii) with an employer as a formal and accredited part of the 
regular  curriculum of the individual’s school.

(2) Service performed by a college s tudent of any age, but only when the s tuden t’s employment is a formal and 
accredited par t  of the regular curriculum of the school.

(3) Service performed by an individual as a member of a band or orchestra, bu t  only when the service does not 
rep resen t  the principal occupation of the individual.

(f)(1) Services performed as a direct seller, if the person (a) is engaged in the trade or business of selling, or 
soliciting the sale of, consumer products or services to any buyer on a buy-sell basis, a deposit-commission basis, or any 
similar basis th a t  the commission or the U.S. departm ent of labor designates by rule or regulation, for resale, by the 
buyer  or any o ther  person, in the home or otherwise than in a perm anent retail establishment, or (b) is engaged in the 
t rade  or business of selling, or soliciting the sale of, consumer products or services in the home or otherwise than in a 

perm anen t retail establishment.
(2) The exclusion of services provided by this subsection applies only if (0 substantially all the remuneration, 

w hethe r  or not paid in cash, for the performance of the services described in this subsection, is directly related to sales 
or o ther  output, including the performance of services, ra the r  than to the num ber of hours worked, and (ii) the services 
a re  performed pursuant to a w ritten  contract which provides tha t  the person performing the services will not be treated 
as an employee with respect to those services for federal tax purposes.

Sec. 46. (a) Subject to subsections (d) through, (g), for benefit years beginning before the conversion date prescribed 
in section 75, “benefit y ea r” means the period of 52 consecutive calendar weeks beginning the first calendar week in 
which an individual files a claim in accordance with section 32 and meets all of the following conditions:

(1) The individual has earned 20 credit weeks in the 52 consecutive calendar weeks before the week he or she files 
the  claim for benefits.

(2) The individual is unemployed and meets all requirem ents of section 28 for the week for which he or she files a 
claim for benefits.

(3) Except for a disqualification under section 29 (8) involving a labor dispute during the individual’s most recent 
period of employment with the most recent employer with whom the individual earned a credit week, the  individual is 
not disqualified or subject to disqualification for the week for which he or she files a claim.

(4) The individual does not have a benefit year  already in effect a t  the time of the claim.
(b) F o r  benefit years beginning af ter  the conversion date prescribed in section 75, “benefit year" means the period 

of 52 consecutive calendar weeks beginning the first calendar week in which an individual files a claim in accordance 
with section 32. However, a benefit year  shall not be established unless the individual meets ei ther  of the following 
conditions: (1) the total wages paid to the individual in the base period of the claim equals not less than 1.5 times the 
wages paid to the individual in the calendar q u ar te r  of the base period in which the individual was paid the highest 
wages, or (2) the individual was paid wages in 2 or more calendar quar te rs  of the base period totaling at least 20 times 
the s ta te  average weekly wage as determined by the commission.

(c) For  benefit years  beginning af te r  the conversion date prescribed in section 75, the s ta te  average weekly wage 
for a calendar year  shall be computed on the basis of the 12 months ending the June  30 preceding tha t  calendar year. A 
benefit year  shall not be established if the individual was not paid wages of a t  least the s ta te  minimum hourly wage 
multiplied by 388.06 rounded down to the nearest dollar in at least 1 calendar q u ar te r  of the base period. A benefit year 
shall not be established based on base period wages previously used to establish a benefit yea r  tha t  resulted in the 
paym ent of benefits. However, if a calendar quar te r  of the base period contains wages tha t were previously used to
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e s ta b l i s h  a benefit y ea r th a t resu lted  in the  paym ent of benefits, a  claim ant may establish a benefit y ea r using the wages 
in the remaining calendar q u a rte rs  from am ong the  firs t 4 of the  last 5 com pleted calendar quarte rs , or if a benefit year 
c a n n o t  be established using those q u arte rs , then by using w ages from am ong the  last 4 com pleted calendar quarte rs . A 
b e n e f i t  year shall not be established unless, a fte r the beginning of the im m ediately preceding benefit yea r during  which 
the individual received benefits, the individual w orked and received rem uneration  in an am ount equal to a t least 5 tim es 
the individual’s m ost recen t s ta te  weekly benefit ra te  in effect during  the individual’s im m ediately preceding benefit 
year. If a quarterly  w age rep o rt has not been subm itted  in a tim ely m anner by the em ployer as provided in section 13 
fo r any of the q u arte rs  of th e  base period, or if w age inform ation is not available for use by the  commission for the m ost 
re c e n t  completed calendar q u arte r, the  commission m ay obtain and use the claim ant’s s ta tem en t of w ages paid during 
th e  c a l e n d a r  q u arte rs  for which the  w age rep o rts  are m issing to establish a benefit year. A determ ination  based on the 
c l a i m a n t ’s  s ta tem en t of w ages paid during  any of these  calendar q u arte rs  shall be rede term ined  if the  q u arte rly  wage 
r e p o r t  from the em ployer is la te r received and would resu lt in a change in the claim ant’s w eekly benefit am ount or 
d u r a t io n ,  or both, or if the  q u arte rly  w age rep o rt from the em ployer la te r becomes available for use by the commission 
a n d  would resu lt in a change in the  claim ant’s benefit am ount o r duration, o r both. If the redeterm ination  resu lts  from 
th e  employer’s failure to  subm it the  q uarte rly  wage rep o rt in a tim ely m anner, the redeterm ination  shall be effective 
as to benefits payable for w eeks beginning a fte r the  receip t of inform ation not previously subm itted  by the em ployer.

(d) I f  an individual files a claim for a 7-day period under section 27(c), his or her benefit yea r begins the  calendar 
w e e k  containing the firs t day of th a t 7-day period.

(e) If all or p a r t of a claim ant’s rig h t to  benefits during  his o r her benefit y ea r  is canceled u nder section 62(b), the 
benefit year is te rm inated  on the  effective date  of the cancellation.

(f) An individual may req u est a redeterm ination  of his o r her benefit r igh ts and cancellation of a previously 
e s ta b l i s h e d  benefit y ea r  if he or she has not com pleted a com pensable period. U nder circum stances described in t h i s  
s u b s e c t io n ,  the benefit yea r begins the firs t day of the first w e e k  in which the req u est for redeterm ination  of benefit 
rights is duly filed.

(g) N otw ithstanding subsection (a), for services perform ed on or a f te r  Jan u ary  2, 1983, and w ith respec t to  benefit 
years established before the conversion date prescribed in section 75, an individual shall not be entitled  to  establish  a 
benefit year based in whole or in p a rt on cred it w eeks for service in the employ of an em ploying unit, not otherw ise 
excluded under section 43(g), in which m ore than  50% of the p roprie tary  in te res t is owned by th e  individual or his or 
her son, daughter, or spouse, o r any combination of these  individuals, or in which m ore than  50% of the p roprie ta ry  
interest is owned by the m other o r fa the r of a child under the  age of 18, o r m other and fa ther combined, unless both the 
individual and the em ployer notify the commission, in response to the commission’s req u est for inform ation, of the 
individual’s relationship to the ow ners of the  p rop rie ta ry  in te res t in the em ploying unit. Upon tim ely notification to the 
commission, a benefit y ea r may be established for the individual, if the individual m eets all of the following conditions: 
(1) has earned 20 cred it w eeks in the  52 consecutive calendar w eeks preceding the  w eek w ith  resp ec t to  which the 
individual filed an application for benefits; (2) w ith respect to the week for which the individual is filing an application 
for benefits is unem ployed, and m eets all of the o ther requ irem en ts of section 28; (3) w ith respect to the  week for which 
the individual is filing an application for benefits the individual is not disqualified nor sub ject to  disqualification, except 
in case of a labor d ispute under section 29(8), w ith respect to the m ost recen t period of em ploym ent w ith the m ost recen t 
employer with whom the  individual earned a cred it week. If an individual files an application for a 7-day period as 
provided in section 27(c), the benefit yea r w ith respect to the individual shall begin w ith the calendar w eek which 
contains the firs t day of th a t 7-day period.

(h) For benefit years established on or a f te r  Ju ly  1, 1983, not more than 10 credit weeks based on services shall be 
used to pay benefits. F o r the purpose of calculating the  individual’s average weekly wage, all base period w ages and 
credit weeks shall be used. W ith respect to benefit yea rs beginning a fte r  the conversion date prescribed in section 75, 
and notw ithstanding subsection (a), an individual shall not be entitled  to  establish  a benefit y ea r based in whole or in 
part on wages earned in service, not otherw ise excluded under section 43(g), in the employ of an em ploying unit in 
which more than  50% of the p roprie ta ry  in te res t is owned by the individual or his or her son, daughter, spouse, or any 
combination of these individuals, or in which m ore than 50% of the p roprie ta ry  in te re s t is owned by the m other or father 
of a child under the age of 18, o r m other and fa ther combined, unless both the individual and the em ployer notify the 
commission, in response to  the commission’s request for inform ation, of the individual’s relationship to  the ow ners of the 
proprietary in te re s t in the em ploying unit. Upon tim ely notification to th e  commission, a benefit y ea r m ay be 
established for the  individual if the individual m eets the  requ irem ents of subsection (a). If  w ages in an individual’s base 
period were earned  in service in the employ of such an em ploying unit, the individual’s weekly benefit ra te  shall be 
calculated in accordance w ith section 27(b)(1) bu t the portion of the benefit ra te  a ttr ib u tab le  to this service shall be 
payable for not more than  7 weeks. The weekly benefit paym ent shall be reduced th e re a fte r  by the  percen tage of charge 
attributable to service with this em ployer, in accordance w ith section 20.

Sec. 50. (a) “W eek” m eans calendar week, ending a t m idnight Saturday , bu t all w ork perform ed and w ages earned 
during a w orking shift which s ta r ts  before m idnight Saturday  shall be included in the w eek in which th a t shift begins.
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(b) S ubject to  subdivisions (1) and (2), for benefit years established before Ja n u ary  1, 1996, “cred it w eek” means a 
calendar w eek of an individual's base period during which the individual earned  w ages equal to o r g re a te r  than 20 times 
the  s ta te  minimum hourly wage in effect on the firs t day of the calendar w eek in which the  individual filed an application  
for benefits. H owever, for benefit years established on or a f te r  Jan u ary  1, 1996 and before th e  conversion date 
p rescribed  in section 7 5 , “cred it w eek” m eans a calendar w eek of an individual’s  base period du ring  which the individual 
earned  w ages equal to or g re a te r  than 30 tim es the  s ta te  minimum hourly w age in effect on the firs t day of the calendar 
w eek in which th e  individual filed an application for benefits. This subsection is sub ject to  the  following:

(1) If  an individual earns w ages from m ore than  1 em ployer in a credit week, th a t w eek shall be counted as 1 
m ultiem ployer cred it w eek and shall be governed by the provisions of section 20(e), unless th e  individual has earned 
sufficient wages in the base period w ith only 1 of the em ployers for whom the  individual perform ed services in the week 
of concurren t em ploym ent to  en title  the  individual to  a maximum w eekly benefit ra te , in which case, the  week shall be 
a cred it w eek w ith respec t to th a t em ployer only and not a m ultiem ployer cred it week.

(2) N ot m ore than  35 uncanceled and uncharged cred it w eeks shall be counted as c red it weeks. In determining the 
35 cred it w eeks to  be used for com puting and paying benefits, credit w eeks shall be counted in the  following sequence:

(a) F irs t, all cred it w eeks which are  not m ultiem ployer credit w eeks and which w ere  earned  w ith employers not 
involved in a disqualifying act or discharge under section 29(1), and all cred it w eeks earned  w ith an em ployer involved 
in such a disqualifying act o r discharge which w ere earned  subsequent to the  la st ac t o r d ischarge in which the employer 
w as involved, shall be counted in inverse o rder of m ost recen t em ploym ent w ith each em ployer.

(b) Second, if th e  cred it w eeks counted under subparagraph  (a) to ta l less than  35, all c red it w eeks which are not 
m ultiem ployer cred it w eeks and which w ere earned  w ith each em ployer before a disqualifying ac t or discharge shall be 
counted, in inverse o rder to th a t in which the m ost recen t disqualifying act or discharge w ith  each em ployer occurred 
to  th e  e x ten t necessary  to  use all available cred it w eeks w ith respect to  th e  em ployers, or a to ta l of 35 credit weeks 
w hichever is less.

(c) Third, if the  cred it w eeks counted under subparagraphs (a) and (b) to tal less than  35, all m ultiem ployer credit 
w eeks shall be counted, in inverse chronological o rder of th e ir  occurrence, to  the  e x ten t necessary to  count all available 
cred it w eeks, o r a to ta l of 35 cred it weeks, w hichever is less.

(3) As used in th is  subsection:

(a) “U ncharged cred it w eek” m eans a cred it w eek which has not been used as a  basis for a  benefit payment, a 
reduction  of benefits under section 29(4), or a penalty  disqualification under section 62(b).

(b) “Uncanceled cred it w eek” m eans a cred it w eek which is not canceled in accordance w ith  section 62(b).

(4) T here shall not be counted tow ard the w ages required  to  establish a cred it w eek under th is subsection payments 
in the  form  of term ination , separation, severance, o r dismissal allowances; or any paym ents for a vacation or a holiday 
unless the  paym ent has been made, or the righ t to  receive it has irrevocably vested , w ithin 14 days following the 
vacation or holiday.

Sec. 75. The conversion date  to  a wage record system  prescribed by A ct No. 162 of the Public A cts of 1994 is July 1, 
1997.

S ecre tary  of the  Senate.

C lerk of the  House of R epresentatives.

A p p ro v ed____________________________________________

Governor.
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