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House Bill 4522 (Substitute H-11 as reported by the Committee of the Whole)
Sponsor: Representative Jeff Farrington
House Committee: Government Operations

CONTENT

The bill would amend Public Act 312 of 1969, which provides for arbitration of labor disputes
involving municipal police, fire, and emergency medical service personnel, to do the
following:

-- Require an arbitration panel to give priority to the financial ability of the unit of
government to pay.

-- Allow an arbitration panel to compare wages, hours, and conditions of employment of
employees of a unit of government outside of the bargaining unit in question.

-- Include authorities created by local units among the entities covered by the Act, but
exempt an employee of an authority in existence on June 1, 2011, except as otherwise
provided.

-- Set limits on the extension of deadlines during the arbitration process.

-- Require the Employment Relations Commission to establish qualifications for individuals
to chair an arbitration panel.

-- Shift the State share of arbitration costs to the parties.

The Act requires an arbitration panel to base its findings, opinions, and orders upon factors
specified in the Act, if applicable. The factors include the interests and welfare of the public
and the financial ability of the unit of government to meet those costs. Under the bill, the
factors would include the financial ability of the unit of government to pay. This
determination would have to be based on specified factors, including the financial impact on
the community of any award, the public interests, and all liabilities. The panel would have
to give the financial ability of the unit of government to pay the most significance, if the
determination were supported by competent, material, and substantial evidence.

The current factors also include a comparison of the wages, hours, and conditions of
employment of the employees involved in the arbitration proceeding with the wages, hours,
and conditions of employment of other employees performing similar services and with
other employees generally in public or private employment in comparable communities.
Under the bill, an arbitration panel also could compare the wages, hours, and conditions of
employment of other employees of the unit of government outside of the bargaining unit in
question.

The Act requires an arbitration hearing to be concluded within 30 days after it begins,
unless the parties agree otherwise. Under the bill, a hearing would have to be concluded
and any posthearing briefs filed within 180 days after the hearing began.

The Act requires an arbitration panel to identify the economic issues in dispute and direct
the parties to submit their last offer of settlement on each issue within the time limit set by
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the panel. Under the bill, a panel would have to direct the parties to submit their last offer
of settlement before the beginning of the hearing.

Currently, within 30 days after a hearing concludes or additional periods agreed to by the
parties, the arbitration panel must make findings of fact and promulgate an opinion and
order. The bill would require the panel to do so within 30 days after the hearing concluded
or within up to 60 additional days at the discretion of the chair.

The Act applies to police officers, firefighters, and emergency medical service personnel
employed by a city, county, village, or township. Under the bill, the Act also would apply to
those employees of an authority, district, board, or any other entity created by the
authorization of one or more cities, counties, villages, or townships, whether the entity was
created by statute, ordinance, contract, delegation, resolution, or other mechanism. The
Act would not apply, however, to an employee of an authority that was in existence on June
1, 2011, unless he or she were represented by a bargaining representative on that date or a
contract in effect on that date specifically provided the employee with coverage under the
Act. This exclusion would terminate if the authority composition changed to include an
additional governmental unit or portion of a governmental unit.

The Act also would not apply to an employee of a community college; an employee of a
metropolitan district created under Public Act 147 of 1939 (which governs the Huron-Clinton
Metropolitan Authority); or an emergency telephone operator employed by a 9-1-1
authority or consolidated dispatch center.

MCL 423.232 et al. Legislative Analyst: Suzanne Lowe
FISCAL IMPACT

The bill would have an indeterminate effect on local unit revenue and expenditures,
depending on the degree to which the bill resulted in different arbitrary decisions. The bill
would potentially reduce local unit expenditures if the duration of arbitration proceedings
were reduced.

The bill would have no impact on State revenue and potentially reduce State expenditures
by an unknown, and minimal, amount if arbitration costs were reduced as a result of
shortened arbitration proceedings.

Date Completed: 6-29-11 Fiscal Analyst: David Zin
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This analysis was prepared by nonpartisan Senate staff for use by the Senate in its deliberations and does not constitute an
official statement of legislative intent.

Page 2 of 2 Bill Analysis @ www.senate.michigan.gov/sfa hb4522/1112





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles false
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (None)
  /CalCMYKProfile (Photoshop 5 Default CMYK)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.5
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings true
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
    /Helvetica
    /Helvetica-Bold
    /Times-Roman
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Average
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages false
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Average
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages false
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Average
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


