ELLIOTT-LARSEN CIVIL RIGHTSACT
Act 453 of 1976

AN ACT to define civil rights; to prohibit discriminatory practices, policies, and customsin the exercise of
those rights based upon religion, race, color, national origin, age, sex, sexual orientation, gender identity or
expression, height, weight, familia status, or marital status; to preserve the confidentiality of records
regarding arrest, detention, or other disposition in which a conviction does not result; to prescribe the powers
and duties of the civil rights commission and the department of civil rights; to provide remedies and penalties;
to provide for fees; and to repeal certain acts and parts of acts.

History: 1976, Act 453, Eff. Mar. 31, 1977;0 Am. 1977, Act 162, Imd. Eff. Nov. 8, 1977;0 Am. 1979, Act 91, Imd. Eff. Aug. 1,
1979;0 Am. 1982, Act 45, Eff. Mar. 30, 1983;00 Am. 1992, Act 124, Imd. Eff. June 29, 1992;0] Am. 1992, Act 258, Imd. Eff. Dec. 7,
1992;00 Am. 2023, Act 6, Eff. Feb. 13, 2024,

The People of the Sate of Michigan enact:

ARTICLE 1

37.2101 Short title.
Sec. 101. This act shall be known and may be cited as the "Elliott-Larsen civil rights act".

History: 1976, Act 453, Eff. Mar. 31, 1977;0 Am. 1977, Act 162, Imd. Eff. Nov. 8, 1977.

37.2102 Recognition and declaration of civil right; action arising out of discrimination based
on sex or familial status.

Sec. 102. (1) The opportunity to obtain employment, housing and other real estate, and the full and equal
utilization of public accommodations, public service, and educational facilities without discrimination
because of religion, race, color, national origin, age, sex, sexua orientation, gender identity or expression,
height, weight, familial status, or marital status as prohibited by this act, is recognized and declared to be a
civil right.

(2) This section does not prevent an individual from bringing or continuing an action arising out of sex
discrimination before July 18, 1980 for a claim based on conduct similar to or identical to harassment.

(3) This section does not prevent an individual from bringing or continuing an action arising out of
discrimination based on familial status before June 29, 1992 for a claim based on conduct similar to or
identical to discrimination because of the age of anyone residing with the individual bringing or continuing
the action.

History: 1976, Act 453, Eff. Mar. 31, 1977;0 Am. 1979, Act 91, Imd. Eff. Aug. 1, 1979;0 Am. 1980, Act 202, Imd. Eff. July 18,
1980;00 Am. 1982, Act 45, Eff. Mar. 30, 1983;01 Am. 1992, Act 124, Imd. Eff. June 29, 1992;01 Am. 2023, Act 6, Eff. Feb. 13, 2024.

37.2103 Definitions.

Sec. 103. Asused in this act:

(a) "Age" means chronological age except as otherwise provided by law.

(b) "Commission" means the civil rights commission established by section 29 of article V of the state
constitution of 1963.

(c) "Commissioner" means a member of the commission.

(d) "Department” means the department of civil rights or its employees.

(e) "Familial status" means 1 or more individuals under the age of 18 residing with a parent or other person
having custody or in the process of securing legal custody of the individual or individuals or residing with the
designee of the parent or other person having or securing custody, with the written permission of the parent or
other person. For purposes of this definition, "parent” includes an individual who is pregnant.

(f) "Gender identity or expression” means having or being perceived as having a gender-related
self-identity or expression whether or not associated with an individual's assigned sex at birth.

(9) "National origin" includes the national origin of an ancestor.

(h) "Person" means an individual, agent, association, corporation, joint apprenticeship committee, joint
stock company, labor organization, legal representative, mutual company, partnership, receiver, trust, trustee
in bankruptcy, unincorporated organization, this state or a political subdivision of this state or an agency of
this state, or any other legal or commercia entity.

(i) "Political subdivision" means a county, city, village, township, school district, or special district or
authority of this state.

() "Race" isinclusive of traits historically associated with race, including, but not limited to, hair texture
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and protective hairstyles. For purposes of this definition, "protective hairstyles" includes, but is not limited to,
such hairstyles as braids, locks, and twists.

(k) Discrimination because of sex includes sexual harassment. Sexual harassment means unwelcome
sexual advances, requests for sexual favors, and other verba or physical conduct or communication of a
sexua nature under the following conditions:

(i) Submission to the conduct or communication is made a term or condition either explicitly or implicitly
to obtain employment, public accommodations or public services, education, or housing.

(if) Submission to or rejection of the conduct or communication by an individual is used as a factor in
decisions affecting the individual's employment, public accommodations or public services, education, or
housing.

(iii) The conduct or communication has the purpose or effect of substantially interfering with an
individual's employment, public accommodations or public services, education, or housing, or creating an
intimidating, hostile, or offensive employment, public accommodations, public services, educational, or
housing environment.

() "Sexual orientation" means having an orientation for heterosexuality, homosexuality, or bisexuality or
having a history of such an orientation or being identified with such an orientation.

History: 1976, Act 453, Eff. Mar. 31, 1977;0 Am. 1980, Act 202, Imd. Eff. July 18, 1980;0 Am. 1992, Act 124, Imd. Eff. June 29,
1992;00 Am. 1999, Act 202, Eff. Mar. 10, 2000;0 Am. 2023, Act 6, Eff. Feb 13, 2024;00 Am. 2023, Act 45, Imd. Eff. June 15, 2023.

Compiler'snote: Enacting section 1 of Act 202 of 1999 provides:

“Enacting section 1. This amendatory act is curative and intended to correct any misinterpretation of legislative intent in the court of
appeals decision Neal v Department of Corrections, 232 Mich App 730 (1998). This legislation further expresses the original intent of the

legislature that an individua serving a sentence of imprisonment in a state or county correctional facility is not within the purview of this

ARTICLE 2

37.2201 Definitions.

Sec. 201. Asused inthisarticle:

(a) "Employer" means a person that has 1 or more employees, and includes an agent of that person.

(b) "Employment agency" means a person regularly undertaking with or without compensation to procure,
refer, recruit, or place an employee for an employer or to procure, refer, recruit, or place for an employer or
person the opportunity to work for an employer and includes an agent of that person.

(c) "Labor organization" includes:

(i) An organization of any kind, or an agency or employee representation committee, group, association, or
plan, in which employees participate and that exists for the purpose, in whole or in part, of dealing with
employers concerning grievances, labor disputes, wages, rates of pay, hours, or other terms or conditions of
employment.

(i) A conference, general committee, joint or system board, or joint council that is subordinate to a
national or international labor organization.

(iif) An agent of alabor organization.

(d) "Sex" includes, but is not limited to, pregnancy, childbirth, the termination of a pregnancy, or arelated
medical condition.

History: 1976, Act 453, Eff. Mar. 31, 1977;00 Am. 1978, Act 153, Imd. Eff. May 22, 1978;01 Am. 1980, Act 202, Imd. Eff. July 18,
1980;0 Am. 2023, Act 31, Eff. Feb. 13, 2024.

37.2202 Employer; prohibited practices; exceptions.

Sec. 202. (1) An employer shall not do any of the following:

(a) Fail or refuse to hire or recruit, discharge, or otherwise discriminate against an individual with respect
to employment, compensation, or a term, condition, or privilege of employment, because of religion, race,
color, national origin, age, sex, sexual orientation, gender identity or expression, height, weight, or marital
status.

(b) Limit, segregate, or classify an employee or applicant for employment in a way that deprives or tends
to deprive the employee or applicant of an employment opportunity or otherwise adversely affects the status
of the employee or applicant because of religion, race, color, national origin, age, sex, sexual orientation,
gender identity or expression, height, weight, or marital status.

(c) Segregate, classify, or otherwise discriminate against an individual on the basis of sex with respect to a
term, condition, or privilege of employment, including, but not limited to, a benefit plan or system.

(d) Treat an individual affected by pregnancy, childbirth, the termination of a pregnancy, or a related
medical condition differently for any employment-related purpose from another individual who is not so
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affected but similar in ability or inability to work, without regard to the source of any condition affecting the
other individual's ability or inability to work.

(2) This section does not prohibit the establishment or implementation of a bona fide retirement policy or
system that is not a subterfuge to evade the purposes of this section.

(3) This section does not apply to the employment of an individual by the individua's parent, spouse, or
child.

History: 1976, Act 453, Eff. Mar. 31, 1977;0 Am. 1978, Act 153, Imd. Eff. May 22, 1978;00 Am. 1991, Act 11, Eff. May 1, 1991;0
Am. 2009, Act 190, Imd. Eff. Dec. 22, 2009;00 Am. 2023, Act 6, Eff. Feb. 13, 2024;00 Am. 2023, Act 31, Eff. Feb. 13, 2024.

37.2202a Designation of racial or ethnic classifications in writing developed by employer;
transmission of information to federal agency; “writing” defined.

Sec. 202a. (1) An employer shall do both of the following if that employer lists racia or ethnic
classifications in awriting developed or printed 90 or more days after the effective date of this section, and if
that employer requests that an individual select a classification to designate his or her race or ethnicity:

(@) Include in the writing the term "multiracial" as a classification, and a definition of that term that
substantially provides that "multiracial” means having parents of different races.

(b) Exclude from the writing the term "other" as a classification.

(2) If afederal agency requires an employer to transmit information obtained from an individual pursuant
to a writing described in subsection (1), but rejects the classification "multiracial”, the employer shall
redesignate the individuals identified as multiracial by alocating those individuals to racial or ethnic
classifications approved by the federal agency in the same ratio that those classifications occur within the
genera population of the group from which the information was solicited.

(3) Asused in this section, "writing" means that term as defined in section 2 of the freedom of information
act, Act No. 442 of the Public Acts of 1976, being section 15.232 of the Michigan Compiled Laws.

History: Add. 1995, Act 88, Imd. Eff. June 20, 1995.

37.2203 Employment agency; prohibited practices generally.

Sec. 203. An employment agency shall not fail or refuse to procure, refer, recruit, or place for employment,
or otherwise discriminate against, an individual because of religion, race, color, nationa origin, age, sex,
sexual orientation, gender identity or expression, height, weight, or marital status; or classify or refer for
employment an individual on the basis of religion, race, color, national origin, age, sex, sexual orientation,
gender identity or expression, height, weight, or marital status.

History: 1976, Act 453, Eff. Mar. 31, 1977;00 Am. 2023, Act 6, Eff. Feb. 13, 2024.

37.2204 Labor organization; prohibited practices generally.

Sec. 204. A labor organization shall not do any of the following:

(8) Exclude or expel from membership, or otherwise discriminate against, a member or applicant for
membership because of religion, race, color, nationa origin, age, sex, sexua orientation, gender identity or
expression, height, weight, or marital status.

(b) Limit, segregate, or classify membership or applicants for membership, or classify or fail or refuse to
refer for employment an individual in a way that would deprive or tend to deprive that individual of an
employment opportunity, or that would limit an employment opportunity, or that would adversely affect
wages, hours, or employment conditions, or otherwise adversely affect the status of an employee or an
applicant for employment, because of religion, race, color, national origin, age, sex, sexua orientation, gender
identity or expression, height, weight, or marital status.

(c) Cause or attempt to cause an employer to violate this article.

(d) Fail to fairly and adequately represent a member in a grievance process because of religion, race, color,
national origin, age, sex, sexual orientation, gender identity or expression, height, weight, or marital status.

History: 1976, Act 453, Eff. Mar. 31, 1977;0 Am. 2023, Act 6, Eff. Feb. 13, 2024.

37.2205 Employer, labor organization, or joint labor-management committee; training
programs; prohibited practices.

Sec. 205. An employer, labor organization, or joint labor-management committee controlling an
apprenticeship, on the job, or other training or retraining program, shall not discriminate against an individual
because of religion, race, color, national origin, age, sex, sexua orientation, gender identity or expression,
height, weight, or marital status, in admission to, or employment or continuation in, a program established to
provide apprenticeship on the job, or other training or retraining.

History: 1976, Act 453, Eff. Mar. 31, 1977;00 Am. 2023, Act 6, Eff. Feb. 13, 2024.
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37.2205a Employer, employment agency, or labor organization; record of information
regarding misdemeanor arrest, detention, or disposition; failure to recite or acknowledge
information; “law enforcement agency” defined.

Sec. 205a. (1) An employer, employment agency, or labor organization, other than a law enforcement
agency of this state or a political subdivision of this state, shall not in connection with an application for
employment or membership, or in connection with the terms, conditions, or privileges of employment or
membership request, make, or maintain a record of information regarding a misdemeanor arrest, detention, or
disposition where a conviction did not result. A person is not guilty of perjury or otherwise for giving a false
statement by failing to recite or acknowledge information the person has a civil right to withhold by this
section. This section does not apply to information relative to afelony charge before conviction or dismissal.

(2) Asused in this section, "law enforcement agency” includes the state department of corrections.

History: 1976, Act 453, Eff. Mar. 31, 1977;0 Am. 1978, Act 610, Eff. Mar. 30, 1979;0 Am. 1982, Act 45, Eff. Mar. 30, 19830
Am. 1999, Act 202, Eff. Mar. 10, 2000.

Compiler'snote: Enacting section 1 of Act 202 of 1999 provides:

“Enacting section 1. This amendatory act is curative and intended to correct any misinterpretation of legislative intent in the court of
appeals decision Neal v Department of Corrections, 232 Mich App 730 (1998). This legislation further expresses the original intent of the
legislature that an individua serving a sentence of imprisonment in a state or county correctional facility is not within the purview of this
act.”

37.2205b Repealed. 1982, Act 45, Eff. Mar. 30, 1983.
Compiler's note: The repealed section pertained to announcing availability of polygraph examination.

37.2206 Employer, labor organization, or employment agency; prohibited practices.

Sec. 206. (1) An employer, labor organization, or employment agency shall not print, circulate, post, mail,
or otherwise cause to be published a statement, advertisement, notice, or sign relating to employment by the
employer, or relating to membership in or a classification or referra for employment by the labor
organization, or relating to a classification or referral for employment by the employment agency, that
indicates a preference, limitation, specification, or discrimination, based on religion, race, color, national
origin, age, sex, sexual orientation, gender identity or expression, height, weight, or marital status.

(2) Except as permitted by rules promulgated by the commission or by applicable federal law, an employer
or employment agency shall not do any of the following:

(a) Make or use awritten or oral inquiry or form of application that elicits or attempts to elicit information
concerning the religion, race, color, national origin, age, sex, sexua orientation, gender identity or expression,
height, weight, or marital status of a prospective employee.

(b) Make or keep arecord of information described in subdivision (&) or disclose that information.

(c) Make or use a written or oral inquiry or form of application that expresses a preference, limitation,
specification, or discrimination based on religion, race, color, national origin, age, sex, sexual orientation,
gender identity or expression, height, weight, or marital status of a prospective employee.

History: 1976, Act 453, Eff. Mar. 31, 1977;0 Am. 2023, Act 6, Eff. Feb. 13, 2024.

Administrativerules: R 37.1 et seg. of the Michigan Administrative Code.

37.2207 Individual seeking employment; prohibited practices.

Sec. 207. An individua seeking employment shall not publish or cause to be published a notice or
advertisement that specifies or indicates the individual's religion, race, color, nationa origin, age, sex, sexua
orientation, gender identity or expression, height, weight, or marital status, or expresses a preference,
specification, limitation, or discrimination as to the religion, race, color, national origin, age, height, weight,
sex, sexual orientation, gender identity or expression, or marital status of a prospective employer.

History: 1976, Act 453, Eff. Mar. 31, 1977;0 Am. 2023, Act 6, Eff. Feb. 13, 2024.

37.2208 Application for exemption; bona fide occupational qualification.

Sec. 208. A person subject to this article may apply to the commission for an exemption on the basis that
religion, national origin, age, height, weight, or sex is a bona fide occupational qualification reasonably
necessary to the normal operation of the business or enterprise. Upon sufficient showing, the commission may
grant an exemption to the appropriate section of this article. An employer may have a bona fide occupational
qualification on the basis of religion, national origin, sex, age, or marital status, height and weight without
obtaining prior exemption from the commission, provided that an employer who does not obtain an
exemption shall have the burden of establishing that the qualification is reasonably necessary to the normal
operation of the business.
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History: 1976, Act 453, Eff. Mar. 31, 1977.

37.2209 Covenants.

Sec. 209. A contract to which this state, a political subdivision, or an agency of this state or of a political
subdivision is a party must contain a covenant by the contractor and the contractor's subcontractors not to
discriminate against an employee or applicant for employment with respect to hire, tenure, terms, conditions,
or privileges of employment, or a matter directly or indirectly related to employment, because of race, color,
religion, national origin, age, sex, sexual orientation, gender identity or expression, height, weight, or marital
status. Breach of this covenant may be regarded as a material breach of the contract.

History: 1976, Act 453, Eff. Mar. 31, 1977;0 Am. 2023, Act 6, Eff. Feb. 13, 2024.

37.2210 Plan.

Sec. 210. A person subject to this article may adopt and carry out a plan to eliminate present effects of past
discriminatory practices or assure equal opportunity with respect to religion, race, color, national origin, or
sex if the plan is filed with the commission under rules of the commission and the commission approves the
plan.

History: 1976, Act 453, Eff. Mar. 31, 1977.

Administrativerules: R 37.27 et seg. of the Michigan Administrative Code.

37.2211 Different standards of compensation; different terms, conditions, or privileges of
employment.

Sec. 211. Notwithstanding any other provision of this article, it shall not be an unlawful employment
practice for an employer to apply different standards of compensation, or different terms, conditions or
privileges of employment pursuant to a bona fide seniority or merit system.

History: 1976, Act 453, Eff. Mar. 31, 1977.

ARTICLE 3

37.2301 Definitions.

Sec. 301. Asused inthis article:

(a) "Place of public accommodation” means a business, or an educational, refreshment, entertainment,
recreation, health, or transportation facility, or institution of any kind, whether licensed or not, whose goods,
services, facilities, privileges, advantages, or accommodations are extended, offered, sold, or otherwise made
available to the public. Place of public accommodation also includes the facilities of the following private
clubs:

(i) A country club or golf club.

(i) A boating or yachting club.

(iii) A sportsor athletic club.

(iv) A dining club, except a dining club that in good faith limits its membership to the members of a
particular religion for the purpose of furthering the teachings or principles of that religion and not for the
purpose of excluding individuals of a particular sex, race, or color.

(b) "Public service" means a public facility, department, agency, board, or commission, owned, operated,
or managed by or on behalf of this state, a political subdivision, or an agency of this state or of a political
subdivision or a tax exempt private agency established to provide service to the public, except that public
service does not include a state or county correctional facility with respect to actions and decisions regarding
an individual serving a sentence of imprisonment.

History: 1976, Act 453, Eff. Mar. 31, 1977;0 Am. 1992, Act 70, Imd. Eff. May 29, 1992;0 Am. 1999, Act 202, Eff. Mar. 10, 2000;
O Am. 2023, Act 6, Eff. Feb. 13, 2024.

Compiler'snote: Enacting section 1 of Act 202 of 1999 provides:

“Enacting section 1. This amendatory act is curative and intended to correct any misinterpretation of legislative intent in the court of
appeals decision Neal v Department of Corrections, 232 Mich App 730 (1998). This legislation further expresses the original intent of the

legislature that an individual serving a sentence of imprisonment in a state or county correctional facility is not within the purview of this

Constitutionality: In Doe v Dep't of Corrections, 504 Mich 883 (2019), the Michigan Supreme Court denied the application for leave
to appeal the March 27, 2018 judgment in Doe v Dep't of Corrections, 323 Mich App 479, that held that section 301(b) as amended by
Act 202 of 1999 to effectively bar correctional-facility prisoners from bringing ELCRA suitsisin direct violation of article I, section 2 of
the state constitution of 1963.

37.2302 Public accommodations or services; prohibited practices.
Sec. 302. Except where permitted by law, a person shall not do any of the following:

Rendered Tuesday, April 9, 2024 Page 5 Michigan Compiled Laws Complete Through PA 28 of 2024
O Courtesy of www.legislature.mi.gov



(@ Deny an individual the full and equal enjoyment of the goods, services, facilities, privileges,
advantages, or accommodations of a place of public accommodation or public service because of religion,
race, color, national origin, age, sex, sexual orientation, gender identity or expression, or marital status.

(b) Print, circulate, post, mail, or otherwise cause to be published a statement, advertisement, notice, or
sign that indicates that the full and equal enjoyment of the goods, services, facilities, privileges, advantages,
or accommodations of a place of public accommodation or public service will be refused, withheld from, or
denied an individual because of religion, race, color, national origin, age, sex, sexual orientation, gender
identity or expression, or marital status, or that an individual's patronage of or presence at a place of public
accommodation is objectionable, unwelcome, unacceptable, or undesirable because of religion, race, color,
national origin, age, sex, sexual orientation, gender identity or expression, or marital status.

History: 1976, Act 453, Eff. Mar. 31, 1977;0 Am. 2023, Act 6, Eff. Feb. 13, 2024.

Constitutionality: The goal of the Civil Rights Act was to broaden the scope of equal protection rather than the standard of equal

protection developed by the courts in the course of interpreting the equal protection provisions of United States and Michigan
Congtitutions. Civil Rights Department v Waterford, 425 Mich 173; 387 NW2d 821 (1986).

37.2302a Applicability to private club.

Sec. 302a. (1) This section applies to a private club that is defined as a place of public accommodation
under section 301(a).

(2) If aprivate club alows use of its facilities by 1 or more adults per membership, the use must be equally
available to all adults entitled to use the facilities under the membership. All classes of membership must be
available without regard to race, color, sex, sexua orientation, gender identity or expression, religion, marital
status, or national origin. Memberships that permit use during restricted times may be allowed only if the
restricted times apply to all adults using that membership.

(3) A private club that has food or beverage facilities or services shall allow equal access to those facilities
and services for all adults in al membership categories at al times. This subsection does not require service
or access to facilities to persons that would violate any law or ordinance regarding sale, consumption, or
regulation of acoholic beverages.

(4) This section does not prohibit a private club from sponsoring or permitting sports schools or leagues for
children less than 18 years of age that are limited by age or to members of 1 sex, if comparable and equally
convenient access to the club's facilities is made available to both sexes and if these activities are not used as a
subterfuge to evade the purposes of this article.

History: Add. 1992, Act 70, Imd. Eff. May 29, 1992;00 Am. 2023, Act 6, Eff. Feb. 13, 2024.

37.2303 Exemptions.

Sec. 303. This article shall not apply to a private club, or other establishment not in fact open to the public,
except to the extent that the goods, services, facilities, privileges, advantages, or accommodations of the
private club or establishment are made available to the customers or patrons of another establishment that isa
place of public accommodation or is licensed by the state under Act No. 8 of the Public Acts of the Extra
Session of 1933, being sections 436.1 through 436.58 of the Michigan Compiled Laws. This section shall not
apply to a private club that is otherwise defined as a place of public accommodation in this article.

History: 1976, Act 453, Eff. Mar. 31, 1977;,0 Am. 1992, Act 70, Imd. Eff. May 29, 1992.

37.2304 Violation.

Sec. 304. Within 30 days after a determination by the commission that a place of public accommodation
that holds a license issued by the liquor control commission under the Michigan liquor control act, Act No. 8
of the Public Acts of the Extra Session of 1933, being sections 436.1 to 436.58 of the Michigan Compiled
Laws, has violated this article, the commission shall certify that determination to and shall file a complaint
alleging a violation of Act No. 8 of the Public Acts of the Extra Session of 1933 with the liquor control
commission.

History: Add. 1992, Act 70, Imd. Eff. May 29, 1992.
ARTICLE4

37.2401 Definition.

Sec. 401. As used in this article, "educationa ingtitution" means a public or private ingtitution, or a
separate school or department thereof, and includes an academy, college, elementary or secondary school,
extension course, kindergarten, nursery, local school system, university, or a business, nursing, professional,
secretarial, technical, or vocational school; and includes an agent of an educational institution.

History: 1976, Act 453, Eff. Mar. 31, 1977.
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37.2402 Educational institution; prohibited practices.

Sec. 402. An educational institution shall not do any of the following:

(a) Discriminate against an individual in the full utilization of or benefit from the institution, or the
services, activities, or programs provided by the institution because of religion, race, color, national origin,
sex, sexual orientation, or gender identity or expression.

(b) Exclude, expel, limit, or otherwise discriminate against an individual seeking admission as a student or
an individual enrolled as a student in the terms, conditions, or privileges of the institution, because of religion,
race, color, national origin, sex, sexual orientation, or gender identity or expression.

(c) For purposes of admission only, make or use awritten or oral inquiry or form of application that elicits
or attempts to elicit information concerning the religion, race, color, national origin, age, sex, sexua
orientation, gender identity or expression, or marital status of an individual, except as permitted by rule of the
commission or as required by federal law, rule, or regulation, or pursuant to an affirmative action program.

(d) Print or publish or cause to be printed or published a catalog, notice, or advertisement indicating a
preference, limitation, specification, or discrimination based on the religion, race, color, national origin, sex,
sexual orientation, or gender identity or expression, of an applicant for admission to the educational
institution.

(e) Announce or follow a policy of denia or limitation through a quota or otherwise of educational
opportunities of a group or its members because of religion, race, color, national origin, sex, sexua
orientation, or gender identity or expression.

History: 1976, Act 453, Eff. Mar. 31, 1977;0 Am. 1982, Act 512, Eff. Mar. 30, 1983;0] Am. 1993, Act 216, Imd. Eff. Oct. 29, 1993;
O Am. 2023, Act 6, Eff. Feb. 13, 2024,

Administrativerules: R 37.1 et seg. of the Michigan Administrative Code.

37.2402a Designation of racial or ethnic classification in writing developed by educational
institution; transmission of information to federal agency; “writing” defined.

Sec. 402a. (1) An educational institution shall do both of the following if that educational institution lists
racia or ethnic classificationsin awriting developed or printed 90 or more days after the effective date of this
section, and if that educational institution requests that an individual select 1 of those classifications to
designate his or her race or ethnicity:

(@) Include in the writing the term "multiracial" as a classification, and a definition of that term that
substantially provides that "multiracial" means having parents of different races.

(b) Exclude from the writing the term "other" as a classification.

(2) If a federal agency requires an educational institution to transmit information obtained from an
individual pursuant to a writing described in subsection (1), but rejects the classification "multiracial”, the
educational institution shall redesignate the individuas identified as multiracial by alocating those
individuals to racial or ethnic classifications approved by the federal agency in the same ratio that those
classifications occur within the general population of the group from which the information was solicited.

(3) Asused in this section, "writing" means that term as defined in section 2 of the freedom of information
act, Act No. 442 of the Public Acts of 1976, being section 15.232 of the Michigan Compiled Laws.

History: Add. 1995, Act 88, Imd. Eff. June 20, 1995.

37.2403 Religious educational institution; exemption.

Sec. 403. The provisions of section 402 related to religion shall not apply to a religious educational
ingtitution or an educational ingtitution operated, supervised, or controlled by a religious institution or
organization which limits admission or gives preference to an applicant of the same religion.

History: 1976, Act 453, Eff. Mar. 31, 1977.

37.2404 Private educational institution; exemption.

Sec. 404. The provisions of section 402 relating to sex shall not apply to a private educational institution
not exempt under section 403, which now or hereafter provides an education to persons of 1 sex.

History: 1976, Act 453, Eff. Mar. 31, 1977.

37.2404a Single-gender school, class, or program; definitions.

Sec. 404a. (1) This article does not prohibit the board of a school district or intermediate school district or
the board of directors of a public school academy from establishing and maintaining a single-gender school,
class, or program within a school as provided under sections 475 and 1146 of the revised school code, 1976
PA 451, MCL 380.475 and 380.1146.

(2) As used in this section, "school district”, "intermediate school district”, and "public school academy”
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mean those terms as defined in the revised school code, 1976 PA 451, MCL 380.1 to 380.1852.
History: Add. 2006, Act 348, Imd. Eff. Sept. 1, 2006.

ARTICLES

37.2501 Definitions.

Sec. 501. Asused inthisarticle:

(a) "Real property" includes a building, structure, mobile home, real estate, land, mobile home park, trailer
park, tenement, leasehold, or an interest in areal estate cooperative or condominium.

(b) "Real estate transaction” means the sale, exchange, rental, or lease of real property, or an interest in real
property.

(c) "Housing accommodation” includes improved or unimproved real property, or a part of improved or
unimproved real property, that is used or occupied, or is intended, arranged, or designed to be used or
occupied, as the home or residence of 1 or more individuals.

(d) "Real estate broker or salesperson' means a person, whether licensed or not, who, for or with the
expectation of receiving a consideration, lists, sells, purchases, exchanges, rents, or leases rea property; who
negotiates or attempts to negotiate any of those activities; who holds oneself out as engaged in those
activities; who negotiates or attempts to negotiate a loan secured or to be secured by a mortgage or other
encumbrance upon real property; who is engaged in the business of listing real property in a publication; or a
person employed by or acting on behalf of areal estate broker or salesperson.

History: 1976, Act 453, Eff. Mar. 31, 1977;00 Am. 2023, Act 6, Eff. Feb. 13, 2024.

37.2502 Persons engaging in real estate transactions, real estate brokers, or real estate

salesperson; prohibited practices; section subject to MCL 37.2503.

Sec. 502. (1) A person engaging in area estate transaction, or areal estate broker or salesperson, shall not
on the basis of religion, race, color, national origin, age, sex, sexual orientation, gender identity or expression,
familial status, or marital status of an individual or anyone residing with that individual do any of the
following:

(a) Refuseto engage in areal estate transaction with a person.

(b) Discriminate against a person in the terms, conditions, or privileges of areal estate transaction or in the
furnishing of facilities or servicesin connection with areal estate transaction.

(c) Refuse to receive from a person or transmit to a person a bona fide offer to engage in a real estate
transaction.

(d) Refuse to negotiate for areal estate transaction with a person.

(e) Represent to a person that real property is not available for inspection, sale, rental, or lease when in fact
it is so available, or knowingly fail to bring a property listing to a person's attention, or refuse to permit a
person to inspect real property, or otherwise make unavailable or deny real property to a person.

(f) Make, print, circulate, post, mail, or 